Human Rights Commission Submission

1) People with a mental illness tend to stay in the same job once a suitable job is found hence there are lower costs for employers regarding this issue.

2) Flexibility is paramount – to deal with issues such as sleepiness, depression, early warning signs, attend doctors appointments & see case managers- perhaps disability discrimination act under reasonable adjustments could regulate flexibility.

3) Stress is a major issue for many mental health consumers- a good employer can help through a positive attitude to reduce the stress which the consumer experiences in the workplace.

4) Discrimination in the workplace is a barrier, which could be addressed by employers not tolerating discrimination towards employees.

5) Education of the employer & employees- including the importance of not discriminating and that it is illegal to sack someone affected by mental illness.

6)  Perhaps a short video outlining the benefits of employing someone with a mental illness or other disability could be made for employers & employees covering some of the issues listed here.

7) The crisis in mental health services impacts on the successfulness of maintaining employment.  Community services are unable to provide enough support  & state and federal governments should dramatically increase funding. More support for employees affected by mental illness is drastically needed. Alternatively, specialist employment agencies could be provided with more funding to support more mental health consumers who are working.

8) The federal Government should dramatically increase funding to specialist mental health employment services to ensure equity around the whole country. Currently, there a very few of these services and without them many people with a mental illness will not obtain or maintain employment. These services could also assist mental health consumers who are not considered work ready through pre-vocational work programs and be properley funded to do so.

9) Rights brochures for employees affected by mental illness/ disability could be made available for all employees. These brochures would outline the relevant sections of: - The Disability Discrimination Act, The Anti-Discrimination Act.

10)  Welfare to Work:-  Disencentives to obtaining work exist under the new arrangements.  The Federal Government should reconsider whether they want disability pensioners to work or to remain in poverty forever.  Many consumers will not try to enter the workforce while these disincentives exist. Therefore few will ever work full-time or build up to full-time  work due  to the great reduction of the disability pension. People on the Disability pension should only have a reduction in benefits of 30 cents in the dollar for every dollar earned. Otherwise many pensioners will not declare income and they should also be treated similar to those on the average wage who are on the 30 cent tax bracket.

11)  At the local level CARE Employment based at Enfield in Sydney are a specialist mental health employment service.  They assist mental health consumers in preparing a resume, interview skills and to find a job in the open employment market.  Care also have a local Personal Support Program to assist mental health consumers.

Many thanks to Melissa & Grace from CARE Employment who assisted Phil Escott & myself in carrying out the consultation with CARE Employment & also to the consumers from CARE who attended the consultation.
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