President: Ray Marsh

General Manager: Mike McMahon

5 February 2007
Commissioner

Human Rights and Equal Opportunity Commission
GPO Box  5218
SYDNEY NSW 1042

Dear Commissioner,

RE: Application for Exemption under section 55 of the Disability Discrimination Act
CIRCUMSTANCES OR ACTIVITIES COVERED BY THE EXEMPTION

The club wishes to apply for a temporary exemption for 12 months for compliance to the Disability Discrimination Act in relation to the Club providing its free Courtesy Bus Service to Members.
REASONS WHY EXEPTION SHOULD BE GRANTED
Late December 2006 the Hervey Bay RSL & Services Memorial Club Inc. Committee parted ways with its then Courtesy Bus contractor. One months notice was given by the Contractor, until the Club was to take over its own free Courtesy Bus Services on 1st February 2006.
In the one month lead-up to 1st February, and with the purchasing of our own courtesy buses, we had contacted the following organisations and asked of the legal requirements of our new buses to have wheelchair accessibility:

· Queensland Transport;

· Anti Discrimination QLD;

· Human Rights & Equal Opportunities Commission (HREOC).
All correspondence from all three bodies offered vague and conflicting information in relation to provision of wheelchair access facilities on our new buses.

Attached is an email forwarded to the club by HREOC dated 22nd January 2007.

It wasn’t until last Friday, 2nd February that we were informed all new buses (registered after 2002) must comply 100% with the “Commonwealth Disability Standards for Accessible Public Transport 2002”.

This has put us in a position where we have just purchased 2 new buses which do not comply – even after asking authorities listed above prior to making such a purchase.

The club is very willing to comply 100% to all legislation that affects it.

Today we have done preliminary searches of the price of making applicable modifications to allow wheel chair access to the buses and quotes range between $25,000 to $35,000 per bus, on top of the $95,000 we have just committed to leasing each bus.

Today the Club’s Management had a meeting with Sheila and Robin King from “Access for all Alliance” who confirmed the club needs its courtesy bus services to comply with the Standard. Sheila and Robin suggested the club lodge a temporary application for exemption.
PERIOD OF EXEMPTION

Given our predicament, we seek your support to grant a 12 month temporary exemption from the 100% compliance to the Disability Standard until we can either sell these new buses and source new compliant buses or have them fitted with appropriate devices to make them compliant.

Yours faithfully

[image: image1.wmf]
Mike McMahon
GENERAL MANAGER

CC:
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