Leonie Christopherson AM

Part A
In April 2011, the incident at the Australian Defence Force Academy (ADFA) shocked Australians. However, inappropriate behaviour is not confined to Defence. It occurs in schools, universities, the corporate world (i.e. David Jonesâ€™ stores), Churches and tragically, at times, in families. It is how complaints of this nature are handled that is so important.  Hushing it up is completely counter productive as several religious orders have found to their (literal) cost decades later. Whistle blowers should not be shunned for â€˜causing troubleâ€™ and each incident should be meticulously and transparently investigated and suitable action taken to ensure it does not occur again.
Part B

Watertight, transparent guidelines in place and to be followed  meticulously by all levels for Defence in handling reporting of all and any sexual harassment incidents in order not to 'fob off' or disadvantage complainants.
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