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I’d like to start with a brief description of my background. I have social work and accounting qualifications. I have worked in Indigenous, arts, education, health and community service organizations, both government and non-government, over the past 30 years on a full, part-time and casual basis.

Jo and I wanted to talk about our experience as partners of 21 years.
We were temped to dig out our submission to the Commission, presented when we lived in Alice Springs. We recall Chris Sidoti and the panel expressing concern at the discrimination we experienced. The unfortunate reality is that we could pretty much re-read that submission, from over 10 years ago.
We could also read the one to Senator Sid Spindler prior to the bid by the Democrats to introduce Anti-Discrimination legislation at the Federal level.
We could read out our written words to the SA Upper House (Legislative Council) Social Development Committee Inquiry, as you have heard, one of many inquiries.
We are not surprised by the brain drain from SA as we watch gay men and lesbians leaving the State.

We have wills, authority over each other’s bank accounts, powers of attorney, guardianship orders, nominated superannuation beneficiary arrangements, written instructions about death and burial, attempts to prove interdependency – all this and yet we are still not assured of our own safety as a couple. We have lived in NSW, before being a gay man was legal. We were at the first Mardi Gras in 1978. We have lived in the NT and were there when the Anti-Discrimination Act there was passed. We left the NT prior to the same-sex relationship legislation being passed there.
We have lived in SA for 10 years. Ironically this was the place that was open to Jo’s Doctoral thesis on GLBTI ageing. Maybe if we plan to move to a more conservative location the SA legislation will pass and we will have some degree of financial security. At the Commonwealth level we are also aware of and affected by all of the inequities you are aware of – taxation, income splitting, superannuation, spouse rebates, the PBS, Medicare. 
I have chosen to talk about superannuation and how that affects us. We have only had employer superannuation contributions made since it became compulsory. Having earned higher and lower incomes, fluctuating from year to year, neither of us has had consistently growing super accountants. This is common for women.

Should we now choose to invest in the hope to gain some retirement wealth, we can’t be sure our super would be available to each other should one of us die. If it is available, I would only be following legal action.
The example below could be one of us, last year, this year or next year. I could have chosen any income level. At higher levels the discrimination is greater.
Comparison of Investing in super or alternative.

Non Super Option:
Salary 40,000

Tax (approx) 8,000

Net 32,000

Invest 7,000

Net after investing $25,000

Super Option:
Salary 40,000

Super ded. 10,000

Gross  30,000

Tax 4,900

Net, $25,100

Assume 10% interest for both, although unlikely to be achieved in non super option

At end of 9 years: one is 104,560 and the other is 180,145

A difference of $75,000

One option would be taxed on the interest on an investment every year.

The other would not be taxed.

GLBTI same sex couples therefore lose out as super is not safe.
OR if chose a post-tax contribution: Additional 1% salary by employer contribution $400 for paying 4.5% salary into super. And additional $900 per annum from federal government.
This is clear financial discrimination.

Thanks very much for your time and interest in the prevention of discrimination.
Thanks for the opportunity to speak with you today.

