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Submission to the Same Sex Entitlements Inquiry.
 

 

Dear HREOC,
Thank you for the opportunity to make a public submission to the National Inquiry into discrimination against people in same sex
relationships: Financial and Work-Related Entitlements and Benefits.
 

I am a 26 year old, Registered Division 1 Nurse in a committed Lesbian relationship.  I have been a fulltime employee of the public health system since graduating from University 3 years ago.
 

I believe that to achieve full legal equality all Federal legislation should have terms such as ‘spouse’, ‘partner’ ‘dependent’ , ‘family’ and ‘couple’ redefined to include same sex partners and, where relevant ,their children. I believe that Commonwealth legal recognition of same sex relationships including families parented by same sex partners would have a positive impact on my relationships, family life, productivity at work and financial security, among all other areas of my life.
 

I have experienced discrimination in the context of 
 

SOCIAL SECURITY BENEFITS
I have experienced discrimination in the context of social security benefits where the terms ‘partner’, “husband” or “wife”, ‘spouse’ or ‘member of a couple’ does not include same sex couples. My personal experience includes my partner being denied Youth Allowance when her parents kicked her out of home because it was deemed she wasn't living at home by choice.  In order to survive, pay rent and bills and eat, I worked four casual jobs to support my partner and myself while continuing to study part time.
 

TAX CONCESSIONS

I have experienced discrimination in the context of Tax concessions because of being in a same sex relationship. My personal experience includes being excluded from receiving benefits of the Medicare Levy.

 

HEALTH CONCESSIONS

I have experienced discrimination in the context of Medicare and the Pharmaceutical Benefits Scheme.

My personal experience includes:

• Denied access to benefits under the Pharmaceutical Benefits Scheme such as the safety net concession card or

pharmaceutical benefit entitlement card because of being in a same sex relationship or have a family as same sex parents.

• Lack of access to the Medicare safety-net because of living in a same sex relationship.
My partner has suffered with Rheumatoid Arthritis since she was 12 years old.  This is a significant disability and involves many expensive medications, private consultant fees and hospital admissions, which private health insurance will not cover.  It is drastically unfair that as her partner in all things and carer in this area I am not entitled to be included in a shared safety net benefit purely on the basis of sexuality.

 

Federal law is not alone in its discrimination against same sex individuals, couples and families.  Victorian law has many areas which could be improved for the GLBTI (gay, lesbian, bisexual, transgender and intersex) community.  Despite the introduction of the Statute Law Amendment (Relationship) Act and the Statute Law Further Amendment (Relationships) Act gave same sex couples legal recognition in a number of areas such as: Inheritance rights, stamp duty exemption, system for division of property, accident and workers compensation, state superannuation, next of kin in some circumstances, protection from discrimination on the basis of marital status and, in some cases, recognition of the parent of a non-biological child.

 

AREAS OF DISCRIMINATION UNDER STATE LAW THAT AFFECT RAINBOW FAMILIES.

A legally recognised parent cannot make a claim for child support against a non-legally recognised parent.

 

A non-legally recognised parent cannot:

• Be placed on the birth certificate

• Provide consent to medical treatment for a child

• Provide permission to attend a school excursion

 

A child born into or living with same sex parents cannot:

• automatically benefit from the estate of a non-legally recognised ‘parent’ upon the parent’s death if they die intestate (without a will).

• Receive entitlement to superannuation benefit of non-legally recognised parent

• Receive entitlements to Workcover payment in the event of the death of non-legally recognised parent

 

I believe that both Commonwealth and State law should, in the words of the Victorian Law Reform Commission, ‘aim to eliminate discrimination against children and parents based on their family type and relationship status’.
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Yours sincerely
 

Louise Sensi RN
 

