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ABOUT WLA ACT  

• 

• 

• 

• 

• 

• 

• 
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INTRODUCTION 

‘Everyone’s 
business: Fourth national survey on sexual harassment in Australian workplaces’
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RECOMMENDATIONS 

• 

• 

• 
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 Fair Work Act 2009
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THE PREVALENCE OF SEXUAL HARASSMENT  

 

                                                 

Sex Discrimination Act 1984 (Cth)

Everyone’s Business: Fourth national survey on sexual harassment in 
Australian workplaces 2018  

http://www.wlaact.com.au/
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THE NATURE OF SEXUAL HARASSMENT  

• 

• 

• 

• 

• 

• 

• 

• 

• 

ONLINE WORKPLACE RELATED SEXUAL HARASSMENT 

AND THE USE OF TECHNOLOGY AND SOCIAL MEDIA   

                                                 

2017-2018 Lawyers Pay and Conditions Survey Findings Report

http://www.wlaact.com.au/
http://www.wlaact.org.au/lawyers-pay-and-conditions-survey/
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THE DRIVERS OF SEXUAL HARASSMENT 

POWER IMBALANCE 

 

INDIVIDUAL CHARACTERISTICS  

                                                 
4 Everyone’s Business: Fourth national survey on sexual 
harassment in Australian workplaces 2018  

http://www.wlaact.com.au/
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WORKPLACE CHARACTERISTICS AND PRACTICES THAT 

ARE MORE LIKELY TO INCREASE THE RISK OF SEXUAL 

HARASSMENT 
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REPORTING OF SEXUAL HARASSMENT 

 

‘I discussed it with my direct supervisor (a partner, 

not the culprit). He asked me not to put in a formal 

complaint and said “if you report it formally it’s 

going to be a huge thing. Don’t ask me to do that. 

Just avoid him’ 

~ Survey respondent 

‘The seniority of the harasser in the context of a 

hierarchical workplace might mean I would decide 

not to complain’ 

~ Survey respondent 

http://www.wlaact.com.au/
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would if 

• 

• 

• 

 

‘I was declared redundant and the complaint was 

buried’ 

 

~ Survey respondent, in response to a question 

regarding the outcome of their complaint 

http://www.wlaact.com.au/
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EXISTING MEASURES AND GOOD PRACTICE 

 

 

 

 

 

 

 

  

‘Talking about harassment openly, and making it 

clear that things that can seem innocent like 

comments and jokes can still be harassment and 

cause people distress’ 

 

~ Survey respondent, in response to a question asking 

which measures have been effective 

http://www.wlaact.com.au/
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WLA ACT CONTACT DETAILS  

  

http://www.wlaact.com.au/

