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1 [bookmark: _Toc207761830][bookmark: _Toc209578266][bookmark: _Toc472686475]Introduction 
The Australian Human Rights Commission makes this submission to inform the country visit to Australia of the Special Rapporteur on violence against women, its causes and consequences. 
The Commission is established by the Australian Human Rights Commission Act 1986 (Cth) and is Australia’s national human rights institution with ‘A’ status.
2 [bookmark: _Toc162769290][bookmark: _Toc207761831][bookmark: _Toc209578267][bookmark: _Toc472686476]Summary
This submission provides an overview of violence against women in Australia. It includes background information about the nature and prevalence of violence against women in Australia; a summary of recent policy developments relating to violence against women; and an outline of the Commission’s recent work on violence against women. 
The Commission looks forward to providing further information to the Special Rapporteur during her visit to Australia in February 2017. 
3 [bookmark: _Toc162769291][bookmark: _Toc207761832][bookmark: _Toc209578268][bookmark: _Toc472686477]Recommendations
This submission references a range of documents produced by the Commission which include recommendations relating to violence against women in Australia. These include: 
· Submission to the Senate Finance and Public Administration References Committee, inquiry into domestic violence and gender inequality[endnoteRef:1] [1:  Australian Human Rights Commission, Submission No 41 to the Senate Finance and Public Administration References Committee, Parliament of Australia, Inquiry into domestic violence and gender inequality, 4 March 2016. At http://www.aph.gov.au/DocumentStore.ashx?id=616c80fd-9f8d-4f90-8e71-202e8bea67f8&subId=411685 (viewed 13 January 2017). ] 

· Submission to the Joint Committee on Law Enforcement inquiry into human trafficking[endnoteRef:2] [2:  Australian Human Rights Commission, Submission No 23 to the Joint Committee on Law Enforcement, Parliament of Australia, Inquiry into Human Trafficking, 4 March 2016. At http://www.aph.gov.au/DocumentStore.ashx?id=98e7d00c-885a-46da-a50c-aaf0d19bf6ea&subId=410058 (viewed 13 January 2017). ] 

· Submission to the Fair Work Commission four yearly review of AM2015/1 Family and domestic violence clause[endnoteRef:3] [3:  Australian Human Rights Commission, Submission to the Fair Work Commission, Commonwealth of Australia, Four yearly review of AM2015/1 Family and domestic violence clause, 5 October 2016. At https://www.fwc.gov.au/sites/awardsmodernfouryr/common/am2051-sub-ahrc-120516.pdf (viewed 13 January 2017).] 

· Collaboration for Cultural Reform in Defence project reports[endnoteRef:4] [4:  Australian Human Rights Commission, Report on the Review into the Treatment of Women in the Australian Defence Force Academy: Phase 1 of the Review into the Treatment of Women
in the Australian Defence Force (2011). At http://defencereview.humanrights.gov.au/report-review-treatment-women-australian-defence-force-academy (viewed 11 January 2017); Australian Human Rights Commission, Report on the Review into the Treatment of Women in the Australian Defence Force: Phase 2 of the Review into the Treatment of Women in the Australian Defence Force (2012). At http://defencereview.humanrights.gov.au/report-review-treatment-women-australian-defence-force (viewed 11 January 2017).] 

· Children’s Rights Report 2015[endnoteRef:5] [5:  Australian Human Rights Commission, Children’s Rights Report 2015 (2015). At https://www.humanrights.gov.au/our-work/childrens-rights/publications/childrens-rights-report-2015 (viewed 13 January 2017). ] 

The Commission also refers the Special Rapporteur to the recommendations of the Victorian Royal Commission into Family Violence.[endnoteRef:6]  [6:  The Hon Marcia Neave AO, Patricia Faulkner AO and Tony Nicholson, Royal Commission into Family Violence: Summary and recommendations (March 2016) 206. At http://files.rcfv.com.au/Reports/Final/RCFV-All-Volumes.pdf (viewed 13 January 2017).  ] 

4 [bookmark: _Toc472686478]Background information
Australia has a disturbingly high rate of violence against women. In recent times, policy and public discussions on violence against women in Australia have had a strong focus on family and domestic violence, in particular intimate partner violence. However, consultations conducted by the Commission indicate that violence against women can take many forms, including family and domestic violence, sexual assault, sexual harassment, violence in residential settings and online violence and harassment.
A Personal Safety Survey conducted in 2012 by the Australian Bureau of Statistics found that 5.3% of women had experienced some form of violence in the last 12 months, and 40.8% had experienced some form of violence since the age of 15.[endnoteRef:7] The Survey indicated that most instances of violence against women were perpetrated by someone known to them: around 74% of women who had experienced violence in the last 12 months, and 87% of women who had experienced violence since the age of 15, reported that the perpetrator was someone they know.[endnoteRef:8] This compares to 45% of men who had experienced violence in past 12 months, and 54% of men who had experience violence since the age of 15.[endnoteRef:9]  [7:  Australian Bureau of Statistics, Personal Safety, Australia, 2012 (cat 4906.0) (2013) Table 1. At http://www.abs.gov.au/ausstats/abs@.nsf/mf/4906.0 (viewed 13 January 2017).]  [8:  Australian Bureau of Statistics, Personal Safety, Australia, 2012 (cat 4906.0) (2013) Tables 3 and 4. At http://www.abs.gov.au/ausstats/abs@.nsf/mf/4906.0 (viewed 13 January 2017).]  [9:  Australian Bureau of Statistics, Personal Safety, Australia, 2012 (cat 4906.0) (2013) Tables 3 and 4. At http://www.abs.gov.au/ausstats/abs@.nsf/mf/4906.0 (viewed 13 January 2017).] 

Intimate partner violence is one of the most common forms of violence against women, with 1.5% of women reporting violence by a current or former partner in the past 12 months, and 16.9% reporting intimate partner violence since the age of 15 (compared to 0.6% of men in the past 12 months and 5.3% of men since the age of 15).[endnoteRef:10] A more recent study has estimated that 27.5% of Australian women have experienced violence or emotional abuse by a current or previous partner.[endnoteRef:11]  [10:  Australian Bureau of Statistics, Personal Safety, Australia, 2012 (cat 4906.0) (2013) Tables 3 and 4. At http://www.abs.gov.au/ausstats/abs@.nsf/mf/4906.0 (viewed 13 January 2017).]  [11:  Price Waterhouse Coopers, A high price to pay: the economic case for prevention of violence against women (Our Watch and Victorian Health Promotion Foundation, November 2015) 5. At http://www.pwc.com.au/pdf/a-high-price-to-pay.pdf (viewed 13 January 2017).] 

A 2016 study by Australia’s National Research Organisation for Women’s Safety (ANROWS) found that intimate partner violence accounted for 5.1% of the disease burden amongst women aged 18 to 44 years — more than other any other risk factor.[endnoteRef:12] Research has also demonstrated that victims/survivors often experience enduring mental health problems as a result of such violence.[endnoteRef:13] Between 2002–03 and 2011–12, 488 women were killed by a current or former partner, often after a history of domestic violence.[endnoteRef:14] Women represented 75% of intimate partner homicide victims over this period.[endnoteRef:15] [12:  Kim Webster, A preventable burden: Measuring and addressing the prevalence and health impacts of intimate partner violence in Australian women (2016) Australia’s National Research Organisation for Women’s Safety, 17, 19. At http://media.aomx.com/anrows.org.au/s3fs-public/28%2010%2016%20BOD%20Compass.pdf (viewed 18 January 2017).]  [13:  Susan Rees et al, ‘Lifetime prevalence of gender-based violence in women and the relationship with mental disorders and psychosocial function’ (2011) 306 (5) The Journal of the American Medical Association 513, 513.]  [14:  Tracy Cussen and Willow Bryant, ‘Domestic/family homicide in Australia’ (2015) 38 Research in Practice, Australian Institute of Criminology, Tables 3 and 6. At http://www.aic.gov.au/publications/current%20series/rip/21-40/rip38.html (viewed 13 January 2017).  ]  [15:  Tracy Cussen and Willow Bryant, ‘Domestic/family homicide in Australia’ (2015) 38 Research in Practice, Australian Institute of Criminology, Table 3. At http://www.aic.gov.au/publications/current%20series/rip/21-40/rip38.html (viewed 13 January 2017).  ] 

Sexual harassment, particularly in the workplace, remains a significant problem in Australia. Research conducted by the Commission has found that one-third of women have been sexually harassed since the age of 15.[endnoteRef:16] Further information about the Commission’s work on sexual harassment in the workplace can be found in Section 6.1 of this submission.  [16:  Australian Human Rights Commission, Working without fear: Results of the Sexual Harassment National Telephone Survey (2012) 12. At https://www.humanrights.gov.au/our-work/sex-discrimination/projects/working-without-fear-results-sexual-harassment-national (viewed 17 January 2017).] 

Consultations conducted by the Commission indicate that women, especially young women, also experience violence and harassment online. This can include the dissemination of private images or materials without consent, and violent, sexualised abuse and harassment. Women who advocate on women’s rights issues, including family and domestic violence, appear to be at particular risk of this latter form of online harassment. In his end-of-mission statement following a country visit to Australia in October 2016, the Special Rapporteur on the situation of human rights defenders, Mr Michel Forst, drew specific attention to the online abuse and harassment faced by women human rights defenders:
During my mission, I have heard testimonies of women human rights defenders who have received threats on social media as a result of their advocacy in support of women who are exposed to vulnerabilities as single mothers, living in poverty or survivors of domestic violence … It appears the most horrifying digital abuse is reserved for women with high visibility, who speak out or those deemed to be feminist. The remedies have lagged behind the abuse and the process of triggering follow up by police is often ineffective.[endnoteRef:17] [17:  Michel Forst, United Nations Special Rapporteur on the situation of human rights defenders, End of mission statement: Visit to Australia (18 October 2016). At http://www.ohchr.org/EN/NewsEvents/Pages/DisplayNews.aspx?NewsID=20689&LangID=E (viewed 18 January 2017). ] 

Women who experience greater intersectional inequality due to race, disability, age, sexual orientation, gender identity or socio-economic status often experience higher rates of domestic violence and face additional barriers to seeking help and support. In 2014–15 survey, for example, ‘Aboriginal and Torres Strait Islander women reported experiencing physical or threatened violence in the previous 12 months at 3.1 times the rate of non-Indigenous women’.[endnoteRef:18] The 2016 ANROWS study found that intimate partner violence accounted for 10.9% of the disease burden amongst Indigenous women aged 18 to 44 years — a rate of burden more than six times higher than amongst non-Indigenous women.[endnoteRef:19] Aboriginal and Torres Strait Islander women are also 32 times more likely to be hospitalised as a result of family violence-related assault than non-Indigenous women in Australia.[endnoteRef:20]  [18:  Productivity Commission, Overcoming Indigenous Disadvantage: Key Indicators 2016 (Steering Committee for the Review of Government Service Provision, 2016) 4.101. At http://www.pc.gov.au/research/ongoing/overcoming-indigenous-disadvantage/2016/report-documents/oid-2016-overcoming-indigenous-disadvantage-key-indicators-2016-report.pdf (viewed 13 January 2017).]  [19:  Kim Webster, A preventable burden: Measuring and addressing the prevalence and health impacts of intimate partner violence in Australian women (2016) Australia’s National Research Organisation for Women’s Safety, 24, 29 At http://media.aomx.com/anrows.org.au/s3fs-public/28%2010%2016%20BOD%20Compass.pdf (viewed 18 January 2017).]  [20:  Productivity Commission, Overcoming Indigenous Disadvantage: Key Indicators 2016 (Steering Committee for the Review of Government Service Provision, 2016) 4.103. At http://www.pc.gov.au/research/ongoing/overcoming-indigenous-disadvantage/2016/report-documents/oid-2016-overcoming-indigenous-disadvantage-key-indicators-2016-report.pdf (viewed 13 January 2017).] 

A 2006 report by the Commission identified ten key challenges in addressing family violence and abuse in Aboriginal and Torres Strait Islander communities: turning stated government commitments into concerted, long-term action; developing genuine partnerships with Indigenous people and ensuring their full participation in initiatives to address family violence; ensuring support for Indigenous community initiatives and networks which are already responding to family violence; providing human rights education to Indigenous communities; engaging Indigenous men, including through avoiding harmful stereotypes; celebrating positive achievements and progress; reasserting Indigenous cultural norms and community structures to rebuild respect; ensuring robust accountability and monitoring mechanisms; changing the mindset of government from an approach which manages dysfunction to one that supports functional communities; and targeting program interventions to address need and overcome disadvantage.[endnoteRef:21] The Commission considers that these challenges remain relevant in the current context.  [21:  Tom Calma, Aboriginal and Torres Strait Islander, Social Justice Commissioner, Ending family violence and abuse in Aboriginal and Torres Strait Islander communities: Key issues (June 2006) Human Rights and Equal Opportunity Commission, 5–6. 22–31. At https://www.humanrights.gov.au/sites/default/files/document/publication/family_violence2006.pdf (viewed 20 January 2017).] 

As noted in a recent report by Women With Disabilities Australia, ‘compared to their peers, women with disability experience significantly higher levels of all forms of violence more intensely and frequently and are subjected to such violence by a greater number of perpetrators. Their experiences of violence last over a longer period of time, and more severe injuries result from the violence.’[endnoteRef:22] The report also observed that the lack of a clear definition and conceptual understanding of violence against women with disability has hampered effective responses to the issue.[endnoteRef:23] Women with disabilities are 40% more likely than women without disabilities to be the victims of domestic violence,[endnoteRef:24] and more than 70% of women with disabilities have been victims of violent sexual encounters at some time in their lives.[endnoteRef:25] [22:  Carolyn Frohmader and Cristina Ricci, Improving service responses for women with disability experiencing violence: 1800RESPECT (August 2016) Women With Disabilities Australia, 44. At http://wwda.org.au/wp-content/uploads/2016/09/1800RESPECT_Report_FINAL.pdf (viewed 17 January 2017).]  [23:  Carolyn Frohmader and Cristina Ricci, Improving service responses for women with disability experiencing violence: 1800RESPECT (August 2016) Women With Disabilities Australia, 44. At http://wwda.org.au/wp-content/uploads/2016/09/1800RESPECT_Report_FINAL.pdf (viewed 17 January 2017).]  [24:  Douglas A. Brownridge, ‘Partner violence against women with disabilities: Prevalence, risks and explanations’ (2006) 12 (9) Violence against Women 805.]  [25:  Carolyn Frohmader, Gender Blind, Gender Neutral: The effectiveness of the National Disability Strategy in improving the lives of women and girls with disabilities (Women With Disabilities Australia, 2014) 31. At http://wwda.org.au/wp-content/uploads/2013/12/WWDA_Sub_NDS_Review2014.pdf (viewed 13 January 2017). ] 

For women from migrant and refugee backgrounds, cultural values and immigration status can enhance the complexities of family and domestic violence.[endnoteRef:26] Women from migrant and refugee backgrounds are generally less likely than other groups of women to report family and domestic violence, and may face additional barriers to safety for these women (for example, due to limited support networks in Australia or lack of knowledge of Australian law).[endnoteRef:27]  [26:  Lorana Bartels, ‘Emerging issues in domestic/family violence research’ (2010) 10 Research in Practice, Australian Institute of Criminology. At http://www.aic.gov.au/publications/current%20series/rip/1-10/10.html (viewed 13 January 2017). ]  [27:  Lorana Bartels, ‘Emerging issues in domestic/family violence research’ (2010) 10 Research in Practice, Australian Institute of Criminology. At http://www.aic.gov.au/publications/current%20series/rip/1-10/10.html (viewed 13 January 2017). ] 

Whilst there are limits to current data on elder abuse, including physical violence and other forms of abuse against older women, available evidence suggests that older women are significantly more likely than older men to be victims of abuse.[endnoteRef:28] For some older women, experiences of family violence and sexual assault can represent ‘the continuation of a lifelong pattern of spousal abuse’.[endnoteRef:29] A recent study by researchers at La Trobe University found that the sexual assault of women over 65 occurs in a wide range of contexts and that older women can face violence from partners, family members and service providers on whom they may rely on for general care, health care and intimate care.[endnoteRef:30] The Federal Government has recently allocated funding for a prevalence study on violence against older women.  [28:  Rae Kaspiew, Rachel Carson and Helen Rhoades, Elder abuse: Understanding issues, frameworks and responses (2016) Australian Institute of Family Studies, 5. At https://aifs.gov.au/sites/default/files/rr35-elder-abuse.pdf (viewed 17 January 2017). ]  [29:  Rae Kaspiew, Rachel Carson and Helen Rhoades, Elder abuse: Understanding issues, frameworks and responses (2016) Australian Institute of Family Studies, 5. At https://aifs.gov.au/sites/default/files/rr35-elder-abuse.pdf (viewed 17 January 2017).]  [30:  Rosemary Mann et al, Norma’s Project: A research study into the sexual assault of older women in Australia (June 2014) Australian Research Centre in Sex, Health and Society, La Trobe University, 2. At http://elder-mediation.com.au/resources/Sexual_Assault_Older_Women_Australia.pdf (viewed 17 January 2017). ] 

There is a lack of comprehensive data about the prevalence of family and domestic violence amongst in lesbian, gay, bisexual, transgender and intersex (LGBTI) communities in Australia;[endnoteRef:31] however, available research suggests that incidence rates are comparable to the general population.[endnoteRef:32] During a national consultation on sexual orientation, gender identity and intersex rights conducted by the Commission in 2014 and 2015, a number of participants in the Consultation raised concerns about the rates of family and domestic violence in LGBTI communities and the lack of inclusive services for LGBTI people.[endnoteRef:33] [31:  Kate O’Halloran, ‘Family Violence in an LGBTIQ Context’ (2015) 2 DVRC Advocate 10.]  [32:  LGBTIQ Domestic and Family Violence Interagency and the Centre for Research in Health, Calling it What it Really is: A report into Lesbian, Gay, Bisexual, Transgender, Gender Diverse, Intersex and Queer Experiences of Domestic and Family Violence (University of New South Wales, 2014) 4. At http://www.glhv.org.au/sites/www.glhv.org.au/files/Calling_It_What_It_Really_Is%202015.pdf (viewed 13 January 2017). ]  [33:  Australian Human Rights Commission, Resilient Individuals: Sexual Orientation, Gender Identity & Intersex Rights (2015) 78–79. At https://www.humanrights.gov.au/our-work/sexual-orientation-sex-gender-identity/publications/resilient-individuals-sexual (viewed 13 January 2017). ] 

Children are also victims of family and domestic violence. A 2008 study noted that 23% of all children had disclosed witnessing violence against their mother or stepmother.[endnoteRef:34] In the Personal Safety Survey, 31.1% of women who had experienced violence by their current partner and 47.6% who had experienced violence by a previous partner reported that children had seen or heard the violence.[endnoteRef:35] The Family Court and Federal Circuit Court of Australia report that ‘children who are exposed to family and domestic violence have higher levels of emotional and behavioural problems than children who have not’ and that ‘children who are in violent homes are also at a greater risk of physical abuse or having their physical and emotional needs neglected’.[endnoteRef:36]   [34:  Kelly Richards, ‘Children’s Exposure to Domestic Violence in Australia’ (2011) 419 Trends and issues in crime and criminal justice, Australian Institute of Criminology. At http://aic.gov.au/publications/current%20series/tandi/401-420/tandi419.html (viewed 13 January 2017). ]  [35:  Australian Bureau of Statistics, Personal Safety, Australia, 2012 (cat 4906.0) (2013) Table 28. At http://www.abs.gov.au/ausstats/abs@.nsf/mf/4906.0 (viewed 13 January 2017).]  [36:  Family Court of Australia and Federal Circuit Court of Australia, Child Dispute Services Fact Sheet: Exposure to family violence and its effect on children (n.d.). At http://www.familycourt.gov.au/wps/wcm/connect/04ecefdc-dcd0-433c-9b9f-43ac3f67b63d/FS_Exposure+FV+effect+on+children_1113V3_web.pdf?MOD=AJPERES&CONVERT_TO=url&CACHEID=04ecefdc-dcd0-433c-9b9f-43ac3f67b63d (viewed 13 January 2017) See also Australian Human Rights Commission, Children’s Rights Report 2015 (2015) 97–169. At https://www.humanrights.gov.au/our-work/childrens-rights/publications/childrens-rights-report-2015 (viewed 13 January 2017).  ] 

5 [bookmark: _Toc472686479][bookmark: _Toc162769295]Recent developments in Australia 
5.1 [bookmark: _Toc472686480]National Plan to Reduce Violence Against Women and their Children
The National Plan to Reduce Violence Against Women and their Children 2010-2022[endnoteRef:37] is a twelve-year plan which aims to coordinate actions across Australian jurisdictions to reduce levels of violence against women. The Plan seeks to achieve six national outcomes:  [37:  Council of Australian Governments, The National Plan to Reduce Violence against Women and their Children 2010–2022 (2011). At https://www.dss.gov.au/sites/default/files/documents/08_2014/national_plan_accessible.pdf (viewed 13 January 2017). ] 

1. Communities are safe and free from violence
2. Relationships are respectful
3. Indigenous communities are strengthened
4. Services meet the needs of women and their children experiencing violence
5. Justice responses are effective
6. Perpetrators stop their violence and are held to account.[endnoteRef:38] [38:  Council of Australian Governments, The National Plan to Reduce Violence against Women and their Children 2010–2022 (2011) 14–32. At https://www.dss.gov.au/sites/default/files/documents/08_2014/national_plan_accessible.pdf (viewed 13 January 2017).] 

The National Plan sets out a framework for implementation through four three-year action plans. The Third Action Plan, for the period 2016–19, was released in October 2016.[endnoteRef:39] The Action Plan focuses on six priority areas: prevention and early intervention; Aboriginal and Torres Strait Islander women and their children; greater support and choice; sexual violence; responding to children living with violence; and keeping perpetrators accountable across all systems.[endnoteRef:40] [39:  Council of Australian Governments, National Plan to Reduce Violence against Women and their Children: Third Action Plan (2016). At https://www.dss.gov.au/sites/default/files/documents/10_2016/third_action_plan.pdf (viewed 13 January 2017).]  [40:  Council of Australian Governments, National Plan to Reduce Violence against Women and their Children: Third Action Plan (2016) 4. At https://www.dss.gov.au/sites/default/files/documents/10_2016/third_action_plan.pdf (viewed 13 January 2017).] 

The Commission provided input[endnoteRef:41] during the development of the Third Action Plan, putting forward a number of suggestions for advancing and strengthening the National Plan:  [41:  Australian Human Rights Commission, Submission on the Third Action Plan for the National Plan to reduce Violence against Women and their Children, 1 August 2016 [not published]. ] 

· grounding the National Plan in a human rights framework which recognises that gender equality is the key to addressing violence against women and that gender inequality, discrimination, harassment and violence are all serious human rights violations
· implementing the National Prevention Framework developed by Our Watch (an independent organisation established under the National Plan to drive nationwide change in the culture, behaviours and power imbalances that lead to violence against women and their children) and continuing to resource the organisation’s capacity-building and coordination work
· extending successful school-based prevention initiatives, such as respectful relationships programs 
· supporting and encouraging workplaces to introduce policies and programs and workplace entitlements for family and domestic violence leave
· resourcing the Commission’s national sexual harassment in the workplace survey (see Section 6.1 of this submission)
· building the evidence based to inform policy development on violence against women, including through funding the Australian Bureau of Statistics to gather data that supports policy on economic security for women and effectively resourcing ANROWS
· implementing the recommendations from the Commission’s Children’s Rights Report 2015, which focused on the impact of family and domestic violence on the human rights of children and young people
· supporting the development of mechanisms for better recording, monitoring and making recommendations on family violence deaths (see also Section 6.4 of this submission)
· strengthening independent monitoring and evaluation systems of the National Plan
· incorporating into the National Action Plan lessons from the comprehensive Victorian Royal Commission into Family Violence (see Section 5.3 of this submission)
The Third Action Plan included specific actions relating to the implementation of the National Prevention Framework, respectful relationships education and ANROWS’ research on perpetrator interventions.[endnoteRef:42] The Action Plan also stipulates that working groups will be established to progress and monitor key actions, and that an external evaluation of the achievements and outcomes of the Action Plan will be undertaken in 2019.[endnoteRef:43] [42:  Council of Australian Governments, National Plan to Reduce Violence against Women and their Children: Third Action Plan (2016) 6, 23. At https://www.dss.gov.au/sites/default/files/documents/10_2016/third_action_plan.pdf (viewed 13 January 2017).]  [43:  Council of Australian Governments, National Plan to Reduce Violence against Women and their Children: Third Action Plan (2016) 28, 30. At https://www.dss.gov.au/sites/default/files/documents/10_2016/third_action_plan.pdf (viewed 13 January 2017).] 

5.2 [bookmark: _Toc472686481]Relevant Federal Government inquiries 
In November 2015, the Senate Finance and Public Administration References Committee commenced an inquiry into domestic violence and gender inequality in Australia. The terms of reference of the inquiry focused on:
· the role of gender inequality in all spheres of life in contributing to the prevalence of domestic violence
· the role of gender stereotypes in contributing to cultural conditions which support domestic violence
· the role of government initiatives at every level in addressing the underlying causes of domestic violence.[endnoteRef:44] [44:  Senate Finance and Public Administration References Committee, Domestic violence and gender inequality (2016) Parliament of Australia. At http://www.aph.gov.au/Parliamentary_Business/Committees/Senate/Finance_and_Public_Administration/DV_and_Gender_Inequality (viewed 13 January 2016).] 

In its submission to the inquiry,[endnoteRef:45] the Commission highlighted the following issues: [45:  Australian Human Rights Commission, Submission No 41 to the Senate Finance and Public Administration References Committee, Parliament of Australia, Inquiry into domestic violence and gender inequality, 4 March 2016. At http://www.aph.gov.au/DocumentStore.ashx?id=616c80fd-9f8d-4f90-8e71-202e8bea67f8&subId=411685 (viewed 13 January 2017). ] 

· strategies and programs to prevent violence against women through addressing behaviours, attitudes and negative stereotypes of women and girls
· the need for specific protections against adverse treatment resulting from experiences of family and domestic violence
· the need to address the intersectional causes of domestic violence as it affects at-risk groups, including lesbian, gay, bisexual, transgender, gender diverse and intersex (LGBTI) people, people from migrant and refugee backgrounds, children, people with disabilities and Aboriginal and Torres Strait Islander people
· the specific impacts of family and domestic violence on children and the implementation of recommendations made in the Commission’s Children’s Rights Report 2015 (see Section 6.5 of this submission)
· the manifestation of domestic violence and gender inequality in a workplace context and the need for workplace entitlements, policies and programs to support victims/survivors of domestic violence (including the introduction of paid family and domestic violence leave)
· coronial approaches to family and domestic violence homicides.
The Committee was due to report its findings in August 2016. However, due to the calling of a Federal election in May 2016 and subsequent dissolution of both houses of Parliament, the inquiry lapsed and has not been re-established. The Committee is currently undertaking a new inquiry into gender segregation in the workplace and its impact on women's economic equality, which is due to be completed in March 2017.[endnoteRef:46] [46:  Finance and Public Administration References Committee, Gender segregation in the workplace and its impact on women's economic equality (2016) Parliament of Australia. At http://www.aph.gov.au/Parliamentary_Business/Committees/Senate/Finance_and_Public_Administration/Gendersegregation (viewed 13 January 2017).] 

In December 2015, Joint Committee on Law Enforcement initiated an inquiry into human trafficking. The terms of reference of the inquiry focused on:
· the prevalence of human trafficking in Australia
· the role and effectiveness of Commonwealth law enforcement agencies in responding to human trafficking
· practical measures and policies that would address human trafficking
· the involvement of organised crime in human trafficking
· the extent to which human trafficking is facilitated by migration visas, technology and false identities
· the effectiveness of relevant Commonwealth legislation and policies.[endnoteRef:47]  [47:  Joint Committee on Law Enforcement, Inquiry into human trafficking (2017) Parliament of Australia. At http://www.aph.gov.au/Parliamentary_Business/Committees/Joint/Law_Enforcement/Humantrafficking45 (viewed 13 January 2017).  ] 

In its submission to the inquiry,[endnoteRef:48] the Commission highlighted the following issues: [48:  Australian Human Rights Commission, Submission No 23 to the Joint Committee on Law Enforcement, Parliament of Australia, Inquiry into Human Trafficking, 4 March 2016. At http://www.aph.gov.au/DocumentStore.ashx?id=98e7d00c-885a-46da-a50c-aaf0d19bf6ea&subId=410058 (viewed 13 January 2017). ] 

· the importance of a human rights-based approach to addressing trafficking and slavery, including the ratification of relevant international Conventions and Protocols 
· the need for independent oversight mechanism to monitor and review the implementation of the National Action Plan to Combat Human Trafficking and Slavery
· support for survivors to trafficking and slavery, including the development of a federal compensation scheme, the extension of preventative and protective orders to adults at risk of forced marriage and the implementation of specific measures to support child survivors 
· the regulation of trafficking and slavery within supply chains and the development of a National Action Plan on business and human rights
· the exploitation of migrant workers and the need to establish a national licensing regime for labour hire businesses in specific industries with a high risk of people on temporary work visas being subjected to trafficking and slavery
The trafficking inquiry also lapsed at the dissolution of Parliament in May 2016, but was re-initiated in October 2016. At the time of writing, the Joint Committee on Law Enforcement was accepting submissions to the inquiry with a closing date of 27 January 2017.[endnoteRef:49]   [49:  Joint Committee on Law Enforcement, Inquiry into human trafficking (2017) Parliament of Australia. At http://www.aph.gov.au/Parliamentary_Business/Committees/Joint/Law_Enforcement/Humantrafficking45 (viewed 13 January 2017).  ] 

5.3 [bookmark: _Toc472686482]Relevant state government inquiries 
In 2014, the Queensland Government established the Special Taskforce on Domestic and Family Violence in Queensland. The Taskforce was requested to ‘examine Queensland’s domestic and family violence support systems and make recommendations to the Premier on how the system could be improved and future incidents of domestic violence could be prevented’.[endnoteRef:50] [50:  Queensland Government, Special Taskforce (27 November 2016) Queensland Department of Communities, Child Safety and Disability Services. At https://www.communities.qld.gov.au/gateway/end-domestic-family-violence/about/special-taskforce (viewed 13 January 2017). ] 

The Taskforce’s report, submitted to the Premier in February 2015, included 140 recommendations relating to the protection of at-risk groups, prevention of violence, improvement of service response and enhancement of the law and justice framework.[endnoteRef:51] In August, the Queensland Government issued a response to the report accepting all 121 recommendations directed at government and supporting the remaining 19 recommendations directed at non-government bodies.[endnoteRef:52] The Taskforce’s recommendations informed the development of the Queensland Government’s Domestic and Family Violence Prevention Strategy.[endnoteRef:53] [51:  The Hon Quentin Bryce AD CVO et al, Not Now, Not Ever: Putting an End to Domestic and Family Violence in Queensland (2015). At https://www.communities.qld.gov.au/resources/gateway/campaigns/end-violence/about/special-taskforce/dfv-report-vol-one.pdf (viewed 12 January 2017). ]  [52:  Queensland Government, Queensland Government Response (22 November 2016) Queensland Department of Communities, Child Safety and Disability Services. At https://www.communities.qld.gov.au/gateway/end-domestic-family-violence/about/queensland-government-response (viewed 13 January 2017). ]  [53:  Queensland Government, Domestic and Family Violence Prevention Strategy 2016–2026 (2016) 7. At https://www.communities.qld.gov.au/resources/gateway/campaigns/end-violence/dfv-prevention-strategy.pdf (viewed 12 January 2017). ] 

Also in February 2015, the Victorian Government established a Royal Commission into Family Violence. The Royal Commission was requested to inquire into and report on how Victoria’s response to family violence can be improved and to provide practical recommendations to stop family violence.[endnoteRef:54]  [54:  The Hon Marcia Neave AO, Patricia Faulkner AO and Tony Nicholson, Royal Commission into Family Violence: Summary and recommendations (March 2016) 206. At http://files.rcfv.com.au/Reports/Final/RCFV-All-Volumes.pdf (viewed 13 January 2017).  ] 

The Royal Commission delivered a comprehensive report in 2016, including 227 recommendations across a wide range of areas: risk assessment and management, information sharing, specialist family violence services, safe accommodation, children and young people’s experiences of family violence, the child protection system, sexual assault, pathways to services, the role of the police, court-based responses, offences and sentencing, perpetrators, the role of the health system, recovery from violence, restorative justice, adolescents who use family violence, the family law system, family violence-related deaths, measures for addressing the diverse needs of specific groups, prevention, the workplace, governance, data, research and evaluation, industry planning, and resource and policy investment.[endnoteRef:55] [55:  The Hon Marcia Neave AO, Patricia Faulkner AO and Tony Nicholson, Royal Commission into Family Violence: Summary and recommendations (March 2016). At http://files.rcfv.com.au/Reports/Final/RCFV-All-Volumes.pdf (viewed 13 January 2017).  ] 

The Commission has recommended that the lessons from the Royal Commission be incorporated into the National Plan to Reduce Violence Against Women and their Children.[endnoteRef:56] [56:  Australian Human Rights Commission, Submission on the Third Action Plan for the National Plan to reduce Violence against Women and their Children, 1 August 2016, 7. ] 

5.4 [bookmark: _Toc472686483]Family and domestic violence leave 
Women who experience family or domestic violence may face adverse treatment in the workplace that is specifically related to their experiences of violence. For example, they may be denied leave or flexible work arrangements to attend violence-related matters, such as moving into a shelter; they may have their employment terminated for violence-related reasons; or they may be transferred or demoted for reasons related to violence.[endnoteRef:57] This treatment can exacerbate the costs and consequences of family and domestic violence.[endnoteRef:58] [57:  Australian Human Rights Commission, Submission to the Australian Law Reform Commission, Inquiry into Family Violence and Commonwealth Laws, 21 April 2011 [47]. At: http://www.humanrights.gov.au/legal/submissions/2011/20110421_family_violence.html (viewed 13 January 2017). See also Donna Chung et al, Home Safe Home: The link between domestic and family violence and women’s homelessness (2000). At http://wesnet.org.au/wp-content/uploads/2011/05/homesafehome.pdf (viewed 13 January 2017).  ]  [58:  Australian Human Rights Commission, Supplementary Submission to the Attorney-General’s Department, Commonwealth of Australia, Consolidation of Anti-Discrimination Laws, 23 January 2012, [23–25]. At https://www.humanrights.gov.au/consolidation-commonwealth-discrimination-law-domestic-and-family-violence (viewed 4 May 2016). See also Australian Human Rights Commission, Submission to the Australian Law Reform Commission, Inquiry into Family Violence and Commonwealth Laws, 21 April 2011 [47]. At: http://www.humanrights.gov.au/legal/submissions/2011/20110421_family_violence.html (viewed 13 January 2017).  ] 

As of 2013, over one million employees could access leave and other protections made available through domestic violence clauses in the agreement or award conditions.[endnoteRef:59] All Australian governments (except for Western Australia), have introduced domestic violence protections for their public servants, some of which include paid leave.[endnoteRef:60] Many Australian businesses also provide for family and domestic violence leave within company policy.[endnoteRef:61] [59:  Ludo McFerran, Safe at Home, Safe At Work Project, Australian Domestic and Family Violence Clearing House, UNSW, ‘When domestic violence becomes a workplace problem’, ABC The Drum (online), 13 February 2013. At http://www.abc.net.au/unleashed/4516492.html (viewed 13 January 2016).]  [60:  See NSW Crown Employees (Public Service Conditions of Employment) Award 2009 and a further 60 State Government Awards linked to this provision; Queensland Government Special Leave Directive 02/2012; Northern Territory Government Commissioner’s Guideline for Miscellaneous Leave (domestic, family and sexual violence) 08/2012; Australian Public Service Circular 2012/3: Supporting Employees Affected by Domestic or Family Violence 10/2012; Tasmanian Ministerial Direction No. 28 Family Violence – Workplace Arrangements and Requirements 11/12; Fiona Richardson, Minister for Women and the Prevention of Family Violence, and Natalie Hutchins, Minister for Industrial Relations, ‘Victoria to lead the way on family violence leave’ (Media Release, 17 August 2015). At http://www.premier.vic.gov.au/victoria-to-lead-the-way-on-family-violence-leave (viewed 17 January 2017); Gail Gago, Minister for the Status of Women, ‘Paid leave to help break the cycle of domestic violence’ (Media Release, 25 November 2015). At https://www.dcsi.sa.gov.au/services/latest-news/media-releases-2015/paid-leave-to-help-break-the-cycle-of-domestic-violence (viewed 17 January 2017); Bronwen Overton-Clarke, Commissioner for Public Administration, Leave for domestic violence purposes advice in the ACT public service (8 August 2016). At http://www.cmd.act.gov.au/__data/assets/pdf_file/0010/912934/Leave-for-Domestic-Violence-Purposes-Advice.pdf (viewed 17 January 2017). ]  [61:  See, for example, Joanna Mather and Jaclyn Keast, ‘Telstra introduces domestic violence leave’, Australian Financial Review (online), 13 January 2015. At: http://www.afr.com/news/policy/industrial-relations/telstra-introduces-domestic-violence-leave-20150113-12na7h (viewed 13 January 2017); National Australia Bank, ‘NAB leads the industry in domestic violence support’ (Media Release, 2 June 2013). At http://www.nab.com.au/about-us/media/media-releases-2013/nab-leads-the-industry-in-domestic-violence-support (viewed 13 January 2017); Virgin Australia Ground, Sustainability Report 2015 (2015) 5. At https://www.virginaustralia.com/cs/groups/internetcontent/@wc/documents/webcontent/~edisp/sustainability-report.pdf (viewed 13 January 2017). ] 

Australia’s Fair Work Commission is required to review all modern awards every four years.[endnoteRef:62] As part of a review currently underway, the Australian Council of Trade Unions is seeking variations to all modern awards to insert specific provisions relating to family and domestic violence leave.[endnoteRef:63] The Commission made a submission to the review in October 2016, supporting the introduction of paid family and domestic violence leave in all modern awards.[endnoteRef:64]  [62:  Fair Work Act 2009 (Cth) s 156]  [63:  Australian Council of Trade Unions, ‘Case for paid family and domestic violence leave commences at Fair Work Commission’ (Media Release, 14 November 2016). At http://www.actu.org.au/actu-media/media-releases/2016/case-for-paid-family-and-domestic-violence-leave-commences-at-fair-work-commission (viewed 13 January 2017). ]  [64:  Australian Human Rights Commission, Submission to the Fair Work Commission, Commonwealth of Australia, Four yearly review of AM2015/1 Family and domestic violence clause, 5 October 2016. At https://www.fwc.gov.au/sites/awardsmodernfouryr/common/am2051-sub-ahrc-120516.pdf (viewed 13 January 2017).] 

6 [bookmark: _Toc472686484]The Commission’s work on violence against women
6.1 [bookmark: _Toc472686485]Sexual harassment surveys and resources
Since 2003, the Commission has conducted three national telephone surveys on workplace sexual harassment. The aim of these surveys is to provide robust evidence on the prevalence, nature and extent of sexual harassment in Australian workplaces.
The most recent of the Commission’s sexual harassment surveys was conducted in 2012. The survey found that just over one in five (21%) people in Australia had been sexually harassed since the age of 15, with the majority (68%) experiencing this harassment in the workplace.[endnoteRef:65] Just over one in five (21%) people aged 15 years and older had experienced sexual harassment in the workplace in the past five years.[endnoteRef:66] [65:  Australian Human Rights Commission, Working without fear: Results of the Sexual Harassment National Telephone Survey (2012) 12. At https://www.humanrights.gov.au/our-work/sex-discrimination/projects/working-without-fear-results-sexual-harassment-national (viewed 17 January 2017). ]  [66:  Australian Human Rights Commission, Working without fear: Results of the Sexual Harassment National Telephone Survey (2012) 12. At https://www.humanrights.gov.au/our-work/sex-discrimination/projects/working-without-fear-results-sexual-harassment-national (viewed 17 January 2017). ] 

The survey also found that sexual harassment affects more women than men. One-third of women (33%) had been sexually harassed since the age of 15, compared to fewer than one in ten (9%) men.[endnoteRef:67] A quarter of women (25%) and one in six men (16%) aged 15 years and older had experienced sexual harassment in the workplace in the past five years.[endnoteRef:68] Nearly four out of five (79%) harassers were men, and most women (90%) said that their harasser was male.[endnoteRef:69] [67:  Australian Human Rights Commission, Working without fear: Results of the Sexual Harassment National Telephone Survey (2012) 12. At https://www.humanrights.gov.au/our-work/sex-discrimination/projects/working-without-fear-results-sexual-harassment-national (viewed 17 January 2017).]  [68:  Australian Human Rights Commission, Working without fear: Results of the Sexual Harassment National Telephone Survey (2012) 12. At https://www.humanrights.gov.au/our-work/sex-discrimination/projects/working-without-fear-results-sexual-harassment-national (viewed 17 January 2017).]  [69:  Australian Human Rights Commission, Working without fear: Results of the Sexual Harassment National Telephone Survey (2012) 13. At https://www.humanrights.gov.au/our-work/sex-discrimination/projects/working-without-fear-results-sexual-harassment-national (viewed 17 January 2017).] 

The most common types of behaviours reported were sexually suggestive comments or offensive jokes (55%), intrusive questions (50%) and inappropriate staring or leering (31%).[endnoteRef:70] Harassers were most likely to be a co-worker (52%) of the person harassed, followed by their boss or employer (11%) and their supervisor or manager (11%).[endnoteRef:71] [70:  Australian Human Rights Commission, Working without fear: Results of the Sexual Harassment National Telephone Survey (2012) 13. At https://www.humanrights.gov.au/our-work/sex-discrimination/projects/working-without-fear-results-sexual-harassment-national (viewed 17 January 2017).]  [71:  Australian Human Rights Commission, Working without fear: Results of the Sexual Harassment National Telephone Survey (2012) 13. At https://www.humanrights.gov.au/our-work/sex-discrimination/projects/working-without-fear-results-sexual-harassment-national (viewed 17 January 2017).] 

The results of the survey indicated that awareness of sexual harassment remains limited, and many people who are sexually harassed do not report it or seek support or advice. Almost one in five (18%) respondents indicated that they had not been sexually harassed based on the legal definition, but went on to report experiencing behaviours that are likely to constitute unlawful sexual harassment.[endnoteRef:72] Only one in five (20%) respondents who were sexually harassed made a formal report or complaint, and just one-third (29%) sought support or advice.[endnoteRef:73] [72:  Australian Human Rights Commission, Working without fear: Results of the Sexual Harassment National Telephone Survey (2012) 12. At https://www.humanrights.gov.au/our-work/sex-discrimination/projects/working-without-fear-results-sexual-harassment-national (viewed 17 January 2017).]  [73:  Australian Human Rights Commission, Working without fear: Results of the Sexual Harassment National Telephone Survey (2012) 14. At https://www.humanrights.gov.au/our-work/sex-discrimination/projects/working-without-fear-results-sexual-harassment-national (viewed 17 January 2017).] 

In 2014, the Commission – in partnership with the Australian Council of Trade Unions and the Australian Chamber of Commerce and Industry – jointly launched a national strategy designed to raise awareness about sexual harassment in the workplace. The strategy, Know Where the Line Is, aims to increase understanding about the types of behaviour that can constitute sexual harassment; inform Australian employers of their legal obligations around preventing and responding to sexual harassment in the workplace; and encourage bystanders to support colleagues who experience sexual harassment. 
The Commission developed a range of resources for the Know Where the Line Is strategy, including information packs for employees and employers, posters, infographics, promotional artwork, and videos for use in workplace training and information sessions. These resources are freely available for download from a dedicated strategy website.[endnoteRef:74] [74:  See http://knowtheline.humanrights.gov.au  ] 

The next national workplace sexual harassment survey is due to be conducted in 2017. 
6.2 [bookmark: _Toc472686486]Collaboration for Cultural Reform in Defence 
In 2011, the Commission was engaged by the Australian Government to conduct a review of the treatment of women in the Australian Defence Force (ADF) Academy.[endnoteRef:75] The review was announced following a widely-publicised incident of inappropriate behaviour, which ultimately led to the conviction of two Australian Defence Force cadets for criminal offences.[endnoteRef:76] The review was led by then Sex Discrimination Commissioner Elizabeth Broderick. [75:  Stephen Smith MP, Minister for Defence, ‘Sex Discrimination Commissioner to lead review of the Australian Defence Force Academy and the Australian Defence Force’ (Media Release, 11 April 2011). At http://parlinfo.aph.gov.au/parlInfo/search/display/display.w3p;query=Id%3A%22media%2Fpressrel%2F803613%22 (viewed 11 January 2017). ]  [76:  ABC Television, ‘Defence investigates webcam sex scandal’, Lateline, 5 April 2011. At http://www.abc.net.au/lateline/content/2011/s3183257.htm (viewed 11 January 2017). ] 

The Commission published four reports as part of the review. The first report focused on the treatment of women at the ADF Academy.[endnoteRef:77] The second report focused on the treatment of women across the entire ADF, including the effectiveness of cultural change strategies and initiatives required to improve leadership pathways for women.[endnoteRef:78] Both reports made a series of recommendations to provide a safe, supportive environment for women and increase the participation of women in the ADF. The final two reports audited the implementation of recommendations.[endnoteRef:79] [77:  Australian Human Rights Commission, Report on the Review into the Treatment of Women in the Australian Defence Force Academy: Phase 1 of the Review into the Treatment of Women
in the Australian Defence Force (2011). At http://defencereview.humanrights.gov.au/report-review-treatment-women-australian-defence-force-academy (viewed 11 January 2017). ]  [78:  Australian Human Rights Commission, Report on the Review into the Treatment of Women in the Australian Defence Force: Phase 2 of the Review into the Treatment of Women in the Australian Defence Force (2012). At http://defencereview.humanrights.gov.au/report-review-treatment-women-australian-defence-force (viewed 11 January 2017). ]  [79:  Australian Human Rights Commission, Review into the Treatment of Women at the Australian Defence Force Academy: Audit Report (2013). At http://www.humanrights.gov.au/our-work/sex-discrimination/publications/audit-report-review-treatment-women-australian-defence (viewed 11 January 2017); Australian Human Rights Commission, Review into the Treatment of Women in the Australian Defence Force: Audit Report (2014). At http://www.humanrights.gov.au/our-work/sex-discrimination/publications/review-treatment-women-australian-defence-force-audit (viewed 11 January 2017).] 

Since 2014, the Commission has been working in a collaboration relationship with the ADF, to encourage cultural reform and enhance the participation of women. This builds on cultural reform initiatives in Pathway to Change, an implementation strategy for cultural change across the Australian Defence Force.[endnoteRef:80] Specifically, the Commission examines issues around gender, race and diversity, sexual orientation and gender identity and the impact of alcohol and social media on the cultural reform process. [80:  Department of Defence, Pathway to Change: Evolving Defence Culture (2012). At http://www.defence.gov.au/PathwayToChange/Docs/120410%20Pathway%20to%20Change%20-%20Evolving%20Defence%20Culture%20-%20web%20version.pdf (viewed 11 January 2017).] 

In consultation with Defence, the Commission has developed a work program which includes a range of visits to bases and some extended research projects. Visits to bases include discussions with Command, interviews and focus groups with personnel, analysis of data and some observation of activities. The Commission has consulted with around 2,000 Defence personnel about their experiences since the collaboration commenced in 2014.
6.3 [bookmark: _Toc472686487]University sexual assault and sexual harassment project 
In 2015, the National Union of Students conducted a survey of the experiences of women university students in Australia, focusing on a range of issues including accommodation, safety, student services, sexual assault, harassment and economic issues.[endnoteRef:81] The survey revealed concerning evidence about the prevalence of experiences of sexual harassment and physical and sexual assault by female university students.  [81:  National Union of Students Women’s Department, Talk About It: Report 2015 (2016). At https://d3n8a8pro7vhmx.cloudfront.net/nus/pages/144/attachments/original/1454369041/Talk_about_it_Survey_Report.pdf?1454369041 (viewed 11 January 2017).] 

Over 70% of respondents to the survey reported experiencing some form of sexual harassment or unwelcome sexual behaviour, 15.7% reported experiencing some form of physical mistreatment, and 27% had reported experiencing some form of sexual assault while enrolled at their current university.[endnoteRef:82] The vast majority of respondents who had experienced harassment or assault did not report the incident to their university or the police.[endnoteRef:83]   [82:  National Union of Students Women’s Department, Talk About It: Report 2015 (2016) 15, 18, 20. At https://d3n8a8pro7vhmx.cloudfront.net/nus/pages/144/attachments/original/1454369041/Talk_about_it_Survey_Report.pdf?1454369041 (viewed 11 January 2017). ]  [83:  National Union of Students Women’s Department, Talk About It: Report 2015 (2016) 22. At https://d3n8a8pro7vhmx.cloudfront.net/nus/pages/144/attachments/original/1454369041/Talk_about_it_Survey_Report.pdf?1454369041 (viewed 11 January 2017). ] 

In 2016, Australia’s 39 universities launched a campaign – Respect. Now. Always. – to prevent and address sexual assault and harassment. The campaign aims to raise awareness of sexual assault, sexual harassment and support services for students; obtain data to guide further improvement in university policies and services; and assist universities in sharing global best practice resources across the sector.[endnoteRef:84] [84:  Universities Australia, Respect. Now. Always (12 February 2016). At https://www.universitiesaustralia.edu.au/uni-participation-quality/students/Student-safety/Respect--Now--Always- (viewed 11 January 2017). ] 

As part of this campaign, the Commission has been asked to conduct an independent survey of sexual assault and sexual harassment of university students. The survey aims to provide clear data and evidence on the prevalence, nature and reporting of sexual assault and sexual harassment at Australian universities, and examine the effectiveness of services and policies aimed at addressing sexual assault and sexual harassment on campus.
The national survey was conducted in 2016, with a representative sample of students from all 39 Australian universities selected to participate via their student email. The Commission also issued a call for submissions from anyone who wished to express a view about sexual assault or sexual harassment at university, including current and former students, staff and parents. It is expected that the Commission will present a report on the findings of the survey and submissions in early 2017.[endnoteRef:85] [85:  For further information about the survey, see https://www.humanrights.gov.au/our-work/sex-discrimination/projects/university-sexual-assault-and-sexual-harassment-project ] 

6.4 [bookmark: _Toc472686488]Domestic and family violence death review mechanisms 
Australia does not have national data on domestic and family violence deaths because not all jurisdictions have Domestic and Family Violence Death Review Teams. The Commission will soon release a new report which highlights the importance of the domestic and family violence death review process, identifies the steps needed to expand this function to jurisdictions which currently lack it, and proposes measures to ensure national coherence of data on domestic and family violence deaths.
The report also outlines work that the Commission will undertake in coming months to identify mechanisms for addressing the national data collection needs identified in the report, and for ensuring that death review processes exist in all states and territories. The Commission would be happy to provide a copy of this report to the Rapporteur after it has been publicly released. 
6.5 [bookmark: _Toc472686489]Children’s Rights Report 2015 
As part of her statutory obligations, the National Children's Commissioner is required to submit a report to federal Parliament each year on the enjoyment and exercise of human rights by children and young people in Australia. The 2015 Children’s Rights Report[endnoteRef:86] focused on the impact of family and domestic violence on the human rights of children and young people.  [86:  Australian Human Rights Commission, Children’s Rights Report 2015 (2015). At https://www.humanrights.gov.au/our-work/childrens-rights/publications/childrens-rights-report-2015 (viewed 13 January 2017). ] 

The Report presented the findings of a national investigation involving a series of expert roundtables, individual consultations and a submissions process. It made 14 recommendations on children and family violence, relating to data collection and research, the inclusion of children in policy frameworks for responses to family and domestic violence affecting children, and support provided by the Family Court system for children who been affected by family violence. 
In the Report, the National Children’s Commissioner provided custom data obtained from the Australian Bureau of Statistics, based on the 2012 Personal Safety Survey[endnoteRef:87] and the Recorded Crime – Victims[endnoteRef:88] publication. Much of this data was previously unpublished and provides insights into how certain subpopulations of children, such as girls, experience family and domestic violence. [87:  Australian Bureau of Statistics, Personal Safety, Australia, 2012 (cat 4906.0) (2013) Table 1. At http://www.abs.gov.au/ausstats/abs@.nsf/mf/4906.0 (viewed 13 January 2017).]  [88:  Australian Bureau of Statistics, Recorded Crime - Victims, Australia, 2014 (cat 4510.0) (2015). At http://www.abs.gov.au/ausstats/abs@.nsf/Lookup/by%20Subject/4510.0~2014~Main%20Features~Introduction~3 (viewed 11 January 2017).] 

The custom data from the Personal Safety Survey provided prevalence estimates about the number of Australian men and women aged over 18 years who first experienced physical abuse and sexual abuse before the age of 15. It was estimated there were 839,400 adult women who first experienced physical abuse by a family member as a child aged between zero and 14 years; and 515,200 adult women who first experienced sexual abuse by a family member as a child aged between zero and 14 years.[endnoteRef:89] [89:  Australian Human Rights Commission, Children’s Rights Report 2015 (2015) 112. At https://www.humanrights.gov.au/our-work/childrens-rights/publications/childrens-rights-report-2015 (viewed 13 January 2017).] 

The Personal Safety Survey data highlighted the vulnerability of young girls aged between four and nine years to experiences of family and domestic violence, particularly from male perpetrators. For example, of the 431,900 female children aged zero to 14 years whose first incident of physical abuse was perpetrated by their father, 246,900 (57.2%) were aged between four and sine years when the incident occurred. Similarly, of the 150,700 female children aged zero to 14 years whose first incident of sexual abuse was perpetrated by their father or stepfather, 62,700 (41.6%) were aged between four and nine years when the incident occurred. 
The custom data obtained from Australian Bureau of Statistics’ Recorded Crime – Victims publication revealed that female children aged 15 to 17 years accounted for a significant proportion of child victims of physical assault and sexual assault who reported the offender was their partner. [endnoteRef:90] Evidence gathered by the National Children’s Commissioner through roundtables and written submissions also indicated that an increasing number of female children aged 15 to 17 years are experiencing and seeking help for violence perpetrated by their partners.[endnoteRef:91] [90:  Australian Human Rights Commission, Children’s Rights Report 2015 (2015) 209-241. At https://www.humanrights.gov.au/our-work/childrens-rights/publications/childrens-rights-report-2015 (viewed 13 January 2017).]  [91:  Australian Human Rights Commission, Children’s Rights Report 2015 (2015) 161-163. At https://www.humanrights.gov.au/our-work/childrens-rights/publications/childrens-rights-report-2015 (viewed 13 January 2017).] 

In the Report, the National Children’s Commissioner recommended that the Australian Bureau of Statistics Personal Safety Survey should extend its collection of information from men and women aged 18 years and over about their experiences of abuse from the ages of zero to 15 years to the ages of zero to 17 years. [endnoteRef:92] The Commissioner also recommended that the next ANROWS Research Program should include research into female children aged 15 to 17 years affected by family and domestic violence. [endnoteRef:93] [92:  Australian Human Rights Commission, Children’s Rights Report 2015 (2015) 152. At https://www.humanrights.gov.au/our-work/childrens-rights/publications/childrens-rights-report-2015 (viewed 13 January 2017).]  [93:  Australian Human Rights Commission, Children’s Rights Report 2015 (2015) 163. At https://www.humanrights.gov.au/our-work/childrens-rights/publications/childrens-rights-report-2015 (viewed 13 January 2017).] 
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