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Terms of reference 3 - Awareness of and access to flexible work practices. Women with young children are still being told they will not be allowed flexible working arrangements. It seems (some) chain-of-commands are not willing (despite it being a right to request flexible working arrangements) to consider flexible working arrangements for women with children. Women employees are being told 'don’t bother asking for flexible working arrangements because it won’t be considered.' One of the reasons - PT is at 0730 h (PT can be done in own time). This is forcing women with children to make the tough decision of whether to stay in full-time or drop back to reserves so they can maintain a work-life balance. This then disadvantages them for career progression. Defence has the mechanisms in place for flexible work arrangements to benefit not only individuals but the workplace too; however, it seems some commanders are not willing to change the 'culture' of the Defence work environment.
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