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	You must address at least one of the Terms of Reference. We are keen to hear your personal experiences.

	Which term(s) of reference does your submission address? (eg. TOR A.1/ TOR B.4)


A. The treatment of women at the Australian Defence Force Academy:

1. the adequacy and appropriateness of measures to promote gender equality; 

2. the adequacy and appropriateness of measures to ensure women’s safety; and/or

3. the adequacy and appropriateness of measures to address and prevent sexual harassment and abuse, and sex discrimination. 
	I am a female graduate of ADFA within the past three years. I am currently a serving member in the Army. To answer the first point about promotion of gender equality I believe that this was done to a good standard. Not once during my 3 years at ADFA did I feel that I was treated in a negatively different way then my male counterparts. In relation to the work environment of ADFA we were treated equally except for minor thing like BFA standards. Personally and socially ADFA reflects the views and opinions of a typical 18-30 age bracket. There are mixed opinions about women in combat roles and restrictions of opportunities but this is only opinions brought up in conversations. From my experience the people I worked with both male and female were my friends and workmates with naturally varying opinions.Staff at ADFA were extremely conscious of gender equality, you only have to look at the people who win the awards and get the sort after positions within sporting teams and other groups. There is a large over representation of females who achieve these things. If anything I would say that females are boosted not held back from graduating through ADFA.In regards to women’s safety, each person sleeps in there own room and can lock there own door. They all have the duty officer’s phone number to contact 24/7 in an emergency. There are female staff members that are highlighted as points of contact if required. In my experience I felt extremely safe at ADFA, my peers that I worked, ate, played sport, shared accommodation and partied with lived up to the "mates" reputation of the ADF. The male and female cadets are very protective over each other, on the town we act like brothers and sisters if anyone gets into trouble.The last comment about measures to address sexual harassment cannot be viewed in the context of the recent Skype incident. Although that incident is shameful the immediate reaction to go to the media was wrong. The cadet gave only 1 week for an investigation to be conducted before going to the media. This is not enough time for due process to occur. I believe that this has only done damage to Defence and females in Defence in general. You only have to look at the policy in place that defence has to go through to know that there are adequate measures to address sexual harassment. I saw several investigations take place at ADFA during my time there and they were all dealt with appropriately. 

All in all I believe that this is all a gross overreaction to a few events. This whole process has draw attention to a non issue. This does not make my life easier working in Defence if people now have to tip toe around me in case I get offended. One complaint can be a career ender for someone and the allegation doesn't even have to be true. Its sad times when the right to bark an order or call someone by a nickname are fading away.  
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