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	You must address at least one of the Terms of Reference. We are keen to hear your personal experiences.

	Which term(s) of reference does your submission address? (eg. TOR A.1/ TOR B.4)


B. The adequacy and effectiveness of existing initiatives and approaches at the Australian Defence Force Academy to drive cultural change in the treatment of women in relation to:

1.  FORMCHECKBOX 
  training;

2.  FORMCHECKBOX 
  education;

3.  FORMCHECKBOX 
  development. 

	I am writing as the mother of an officer cadet currently attending the Australian Defence Force Academy in Canberra. I am also writing as the mother of a student of {institution’s name removed} who is currently living at the {campus’ name removed} in Sydney. As such, I’m able to compare the experiences of my children at the two campuses.

When my daughter expressed interest in attending ADFA, I had serious concerns.

My concerns centred on the reputation of the ADFA campus and of the Army culture she would be entering. Having lived in Canberra most of my life, I knew of the earlier bastardisation and systemic hazing that allegedly went on at Duntroon. I was also warned of problems women faced in the Army by members of the Department of Defence and by a friend {individual’s name removed}, who had undertaken a review of the culture of the Army in recent years. This all led to great trepidation for my daughter as she pursued her dream to be accepted by the Army and to study at ADFA.

When my son indicated he would like to study at the {campus’ name removed}, I had fewer concerns.

The residential college he was selected for said they paid special attention to the wellbeing of their students, such as through having 24 hour a day access to resident {staff} who could help them with any problem. They said that building a great experience – through friendships, shared pursuits and activities and encouragement of academic excellence – was a priority for them. This attitude reassured me and I felt confident that my son would be reasonably well cared for, should he have any problems, within a supportive residential environment.

After 18 months of my daughter at the ADFA campus and six months of my son at the   {campus’ name removed}, this is now how I view these two campuses:

At one campus, I have extreme concerns about the drinking culture, the ‘hazing’ that went on in the first weeks of residence, the lack of care and concern for the wellbeing of student residents (for example, the lack of control over the noise of residents returning after heavy drinking sessions at all hours of the early morning) and the seeming lack of willingness of those responsible for the wellbeing of resident students to lead by good example – many of them being the ring leaders in taking students to pubs, clubs and on ‘orientation/bonding’ sessions involving consuming raw eggs, or vinegar and bi-carbonate of soda, rotten food and vile unknown concoctions, and questionable competitions which encouraged team members to have sex with each other for points. This is the {campus’ name removed} .

My son, who is attending this campus, feels isolated and has found it hard to make friends because he resists the pressure to conform to an alien and alienating culture which seems not to be able to do anything to change to a more caring culture. For example, he asked the {staff}  to do something about the noise when resident revellers return from late-night drinking sessions which constantly interrupt his sleep. He has been told that nothing can be done, so he continues to get little sleep. For thiese (sic) sort of reasons he is questioning whether he wants to remain at this campus, as am I.

In contrast, the UNSW ADFA campus has provided care, support and real opportunities for participation in a wide range of activities as well as encouraging my daughter to achieve academic excellence. The support my daughter has received as a first year and now as a second year student has been unobtrusive but always there.

My daughter accepts and always expected that military life would not be easy and that ADFA students need far greater discipline and toughness than civilians. So the discipline and regulations which govern her life at ADFA are, for her, the things which help her become the officer she wants to be in the Australian Army.

Partly because of this discipline and partly because the other students want what my daughter wants, they understand the consequences of their actions and generally seem to behave.

This is not to say that there isn’t a drinking culture (generally off-campus from what I can deduce) or that they don’t party hard when they can or that ADFA students are not doing things that all red-blooded young people do. But what they do is done generally quietly, discreetly and safely usually without impacting adversely on their fellow students. The recent Skype incident is a blot on the character of those ADFA students but isn’t one that should be shared by the vast majority of those attending this excellent campus.

At all times my daughter has been shown respect from other students and her commanding officers and has not experienced sexism at ADFA.

While I will always have concerns about any minority person in a large, traditional organisation such as the Army, I have real optimism that my daughter will continue to have a great experience at ADFA and that her career in the Army will not be marred by institutionalised sexist barriers or issues.

On the other hand, I have concerns about my son’s exposure to a crass culture which can only do damage to the future lives of our best and brightest young people.

I therefore have no hesitation in saying that ADFA has treated my daughter well and I feel certain this will continue. In fact, I feel certain that ADFA is eager to learn more, such as from the review, that will help them continue to develop and provide the sort of positive experience we all want for our children while they are at university.

Please email me if you require any further input. I am happy to do so.


11





Submission Number





Wendy Hamilton





Submitter’s Name





Part B: Submission responding to the Terms of Reference











