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	You must address at least one of the Terms of Reference. We are keen to hear your personal experiences.

	Which term(s) of reference does your submission address? (eg. TOR A.1/ TOR B.4)


A. The treatment of women at the Australian Defence Force Academy:

3. the adequacy and appropriateness of measures to address and prevent sexual harassment and abuse, and sex discrimination. 
	Medical Treatment
Military personnel are entitled to free medical treatment which is provided by other employees or under contract.

Many years ago I worked, as a lawyer, in the compensation area and both my daughters served in the RAAF. Young service personnel gave no thought as to whether information they gave to medical personnel would remain confidential (as in a civilian contact with a GP) or whether it was being provided to the employer.

When women have medical or psychological problems resulting from the macho-environment and the treating medico is part of the same culture, then they can be at a particular disadvantage.

On 30 June 2011, the Canberra Times published an article entitled “ADFA’s role might be obsolete” in which reference is made to ‘Kate’s’ records being passed on without her consent. The use (or misuse) of medical information was also a factor in the long-running saga of a naval officer in WA).



4. The adequacy and effectiveness of existing initiatives and approaches at the Australian Defence Force Academy to drive cultural change in the treatment of women in relation to:

4.  development. 
	See above.
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