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	You must address at least one of the Terms of Reference. We are keen to hear your personal experiences.

	Which term(s) of reference does your submission address? (eg. TOR A.1/ TOR B.4)


A. The treatment of women at the Australian Defence Force Academy:

1. the adequacy and appropriateness of measures to promote gender equality; 

2. the adequacy and appropriateness of measures to ensure women’s safety; and/or

3. the adequacy and appropriateness of measures to address and prevent sexual harassment and abuse, and sex discrimination. 
	I joined the RAN in Jan 2002. After completing my first year of training I then attended ADFA as a Midshipman from Jan 2003 until Dec 2005. I am currently serving at sea whch I have been doing since graduating from ADFA.

In the three years I was at ADFA I was never subjected to sexual harassment or abuse or sexual discrimination. Whether I was on campus or in town with other Midshipmen and Cadets I always felt safe and never once feared for my safety or that of any of my female conunterparts. Whilst at ADFA the males were very protective of the females. They were always there to provide assistance in physical tasks and when out in town, watched over us to ensure that we were not being annoyed by any unwelcome admirers. They never overstepped the mark in this regard and would keep their distance if so asked. 
Whilst at ADFA I, along with every other female was afforded the same opportunity as the male Cadets and Midshipmen to excell in whatever our chosen field. There was every opportunity for females to be given positions of leadership and responsibility within the cadet corp. In my year the most senior position available (President of the Mess Committee) was given to a most deserving female. Females were also given the same opportunity to be given parade appointments and be asked to represent the ADFA at overseas events.

Everyone at ADFA has a strong sense of community, we all got behind each other and supported each other where ever needed. At sporting or cultural events you could always rely on fellow cadets or midshipman coming out to support you. We all preceived ourselves as equals.


B. The adequacy and effectiveness of existing initiatives and approaches at the Australian Defence Force Academy to drive cultural change in the treatment of women in relation to:

1. training;

2. education;

3. mentoring; and/or

4. development. 
	From my experiences at ADFA I do not feel that there are any changes required to be bought around to change the treatment of women at ADFA. This is because the other females and I who were at ADFA together were not inadequately treated. We were always treated with respect by our fellow cadets and midshipmen. However, this may have changed over the past five years. Whilst it may have been perceived that the unfortunatel incident that occurred at ADFA at the commencement of this year was due to the culture, I do not believe this to be the case. Incidents that occur so close to the start of the year by new cadets can not be because of the culture at ADFA, it is more so from the culture they have just come from. In saying all this, ADFA, along with the wider Defence Force has in place annual training that must be undertaken by all personel which includes E&D training. Great emphesis is placed on the fact that all people are to be afforded the same treatment regardless of their gender, (race, religion, socio economic status etc). 

ADFA has in place a number of revenues for anyone who feels they are being unfairly treated. This includes Divisional and Academic staff, Psychologists and Councilers, Chaplans and Equity and Diversity Advisors. Everyone at ADFA has the same opportunity to meet with these people if so desired. 

Whilst I was at ADFA there was a Sponsor Family Scheme in place (which I still believe is in existance). This was open to all first year cadets and midshipmen. The purpose of the scheme is to put first years in contact with a Defence family in Canberra so that they can gain some understanding of life in the ADF and also so that they have someone to talk to who has been in the same situation (moving away from home straight out of school). I participated in this scheme and was matched up with a female officer and her family whom I still keep in contact with. 

As I have experienced, the treatment of women at ADFA is nothing for anyone to be ashamed about. Any initiatives that specifically target the treatment of women could have a negative impact as women are already treated in a respectful manner at ADFA. One unfortunate incident that does not conform to this does not speak for the wider ADFA or ADF.
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