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	You must address at least one of the Terms of Reference. We are keen to hear your personal experiences.

	Which term(s) of reference does your submission address? (eg. TOR A.1/ TOR B.4)


A. The treatment of women at the Australian Defence Force Academy:

1. the adequacy and appropriateness of measures to promote gender equality; 

2. the adequacy and appropriateness of measures to ensure women’s safety; and/or

3. the adequacy and appropriateness of measures to address and prevent sexual harassment and abuse, and sex discrimination. 
	I joined the RAN as a Maritime Warfare Officer in 2006 and graduated from ADFA in 2009 and for the most part my ADFA experience was a positive one. With the exception of the single service Physical Fitness Tests which are the same as the rest of the ADF; ADFA Cadets and Midshipman were all required to meet the same standards in order to meet graduation requirements in the areas of university academics, military studies, drill and ceremonial and practical leadership. 

Any inconsistencies in how cadets were treated were more noticeable between squadrons and divisions and not between male female cadets and midshipmen. It was not uncommon for cadets and midshipmen in one division to have a completely different experience to cadets in another division based upon the attitudes and expectations of their divisional staff. Such inconsistencies were also noticeable when changing divisions and staff each year. 

All cadets and midshipmen were afforded the same opportunities to excel at ADFA, with cadet appointments, parade appointments, overseas trips, prizes and awards open to both males and females. Where opportunities existed for one male and one female; female cadets and midshipmen were at an advantage as there weren’t as many for the staff to choose from. 

Whilst I was at ADFA the way male and female cadets and midshipmen treated each other and the behaviour of cadets and midshipmen towards each other was very much determined by the attitudes of any individual. In my time at ADFA individuals who were perceived as not trying or giving their best were sometimes given a hard time. Someone on a medical restriction could sometimes be teased or ostracised. This occurred even more so if it was perceived that they were neglecting their rehab program or not attempting to better their situation. This was also the case for people who failed to pass their physical fitness test; yet didn’t put in any fitness work outside of the scheduled pt sessions. Other than that, cadets were treated as they deserved, based on their officer qualities and their behaviour in both the professional and social environments. 

In response to the TOR on the safety of women at the academy; in the three years I spent at ADFA I was aware of only one incident in which a female cadet or midshipman’s safety was compromised. This occurred in my third year when a first year was attacked whilst walking through the academy at night. It was after this occurred that I noticed that the academy had some unlit areas and made sure that I transited through more well lit areas. It was at this time that the external lighting around the academy accommodation areas and walkways was reviewed. 

Away from the academy on a night out in town I was involved in an incident where a visiting ADF member from another unit struck me whilst I was at a local bar with colleagues and friends. As soon as it happened I was looked after by other ADFA students who cleaned me up and took me to a taxi. When I arrived at the academy a male cadet took me to the duty officer. As soon as the incident was brought to the attention of my divisional and squadron staff I was offered support from the chaplains and the military police began an investigation. Unfortunately the incident was never resolved however the staff at ADFA used all available avenues to ensure that I felt safe and that all avenues of investigation were persued. In the following weeks when I went out in town I was looked after by my peers. The male cadets and midshipmen are very protective of their female colleagues and it was never uncommon for them to check up on a group of ADFA girls and ask unwelcome company leave if the case required.


B. The adequacy and effectiveness of existing initiatives and approaches at the Australian Defence Force Academy to drive cultural change in the treatment of women in relation to:

1. training;

2. education;

3. mentoring; and/or

4. development. 
	Since joining the RAN in 2006 I have been given mandatory annual Equity and Diversity (E & D) training. I have always been aware that E & D is important and that it is always to be taken seriously. However I am also a firm believer that conflict should always be dealt with and mediated at the lowest level possible and those individuals need to make others aware if they are, for whatever reason uncomfortable with a situation. 

Unfortunately, I think that equity and diversity and the appropriate channels have in the past been used when individuals could have resolved situations between themselves which has given E & D a poor reputation as an avenue for whinging. I fear that this has led to people not wishing to speak up when things aren’t right for fear of further ostracising themselves. None the less there were many channels available at ADFA including, divisional staff, chaplains and psychologists for cadets and midshipmen to go to if needed. 

In response to appropriate mentoring during the initial period of training during first year I received a one hour lecture from a third year female cadet on how a female at ADFA should act and how to maintain a positive reputation. I also received a female specific lecture on field hygiene I received no other mentoring on how to assimilate into cadet life and communal living. This was ok for the midshipmen who had already spent six months at HMAS Creswell and a further six months at sea; however it can be a big change for cadets and midshipmen who may have left home for the first time and are no longer under parental supervision. To help with the transition ADFA offered the Foster Families scheme where senior defence officers and their families were available to individual cadets to help when required and assist in the transition to the defence lifestyle and communal living. 

In response to the further development of E & D training I believe that there are no issues with defence culture at ADFA and any incidents that occur involving first year cadets or midshipmen are due to behaviours learnt at home or in the civilian community prior to joining the ADF. I fear that media sensationalism and the fact that ADF officers have a high profile and are considered role models to the public often leaves the public forgetting that ADFA cadets are young adults in a unique environment. If incidents such as recent events at ADFA were to occur at a civilian university, I am sure that the media fallout would not have been as significant.
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