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	You must address at least one of the Terms of Reference. We are keen to hear your personal experiences.

	Which term(s) of reference does your submission address? (eg. TOR A.1/ TOR B.4)


A. The treatment of women at the Australian Defence Force Academy:

1. the adequacy and appropriateness of measures to promote gender equality; 

2. the adequacy and appropriateness of measures to ensure women’s safety; and/or

3. the adequacy and appropriateness of measures to address and prevent sexual harassment and abuse, and sex discrimination. 
	I, as a female member of the ADFA Rugby club believe the organisation adequatley promotes gender equality. Within training there are minimal restrictions on what a female may achieve, these restrictions only being in place to ensure the safety of the women involved. I am a member of the rugby club and have found the experience to be fun and pressure free, with all members of the club respecting me based on my ability rather than my sex. I have been breifed on sexual harassment and abuse and sex discrimination to the best of defences abilities and am aware that these are practises frowned upon and fairly dealt with by defence.


B. The adequacy and effectiveness of existing initiatives and approaches at the Australian Defence Force Academy to drive cultural change in the treatment of women in relation to:

1. training;

2. education;

3. mentoring; and/or

4. development. 
	I am trained in the same practises as men and am able to participate in equal learning opportunites of all types, there are no restrictions or stigmas that may inhibit me from participating in an active role in the ADFA community. I am mentored by male and female Officer Cadets and Midshipmen to ensure a rounded and fair development within the base.
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