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	You must address at least one of the Terms of Reference. We are keen to hear your personal experiences.

	Which term(s) of reference does your submission address? (eg. TOR A.1/ TOR B.4)


A. The treatment of women at the Australian Defence Force Academy:

1. the adequacy and appropriateness of measures to promote gender equality; 

2. the adequacy and appropriateness of measures to ensure women’s safety; and/or

3. the adequacy and appropriateness of measures to address and prevent sexual harassment and abuse, and sex discrimination. 
	I am SBLT Karra White and I am currently undergoing training to become a Maritime Warfare Officer onboard HMAS SYDNEY. I attended the Australian Defence Force Academy from 2006 until 2009. I found my time at the Academy to be an amazing experience where I have forged many interservice friendships both male and female.

The question of gender equality only became apparent during my first year, and was raised by an exchange cadet, his opinions on these matters did not reflect those promoted in the ADF. He received counselling with divisional staff and the matter was resolved. For the remainder of my time, there was no need to implement measures to promote equality as it was never an issue, infact the thought of inequality amongst myself and peers as a result of gender did not ever cross my mind.

In terms of ensuring the adaquacy of womens safety I  believe it is outside the hands of Defence to prevent it. During my third year, a girl was raped within the well lit accomodation area with a high pedestrian traffic flow. Until this time I had always felt safe within the Academy. To me I feel that nothing was adaquately resolved besides increasing security and federal police patrols, despite this, myself and most other females in my year ensured we did not walk by ourself at night. This threat however was not as a result of the military and its environment but a predator from the community, and its resolution lay in the hands of the police. Short of converting into a full military base, I do not believe that this could have been prevented. 

At no time during my three years did I feel sexually harrassed and abused, and if I was I believe that there are numerous appropriate channels that I could have utilised in order to stop it from occurring.


B. The adequacy and effectiveness of existing initiatives and approaches at the Australian Defence Force Academy to drive cultural change in the treatment of women in relation to:

1. training;

2. education;

3. mentoring; and/or

4. development. 
	Developing cultural change in the treatment of women? This question itself raises many problems, to reflect our society? well if so than these are all very new recruits and arrive at the Academy with this opinion. Changing Defence opinion? once again new recruits don’t HAVE a Defence opinion. The treatment of women has never been a problem in my career both at the Australian Defence Force Academy and in  the fleet. I have always been actively encouraged to do my best and drive towards my goals as have all my peers regardless of gender. I was treated the same as my male counterparts, and I do not believe it should be any different.

At no time have I felt that the culture of the Navy or wider ADF during my short career have treated women poorly, whilst I can sympathise with my female Army counterparts who have a much higher physical standard which may restrict them in there abilities to achieve, these standard are in place for a reason, the job requires these physical demands and is not as a result of poor treatment of women. I am not sure what 'cultural change' is being suggested, the thought that I may in the future be tippy toed around simply as a result of my gender offends me. I have equality in my workplace and am unsure as to what more can be done to improve what I already consider a good working environment.
In terms of mentoring, whilst divisional staff played an active part in the squadron, no formal mentoring was available. In my third year at the Academy a forum was held by the female staff asking if it would we as trainees felt it would be beneficial to receive mentoring, we concluded that we believed third and second year cadets should play a more active role in mentoring first year cadets in order to help establish them more effectively in their new living conditions. I am unsure as to whether this recommendation was carried out, but still believe that this would be beneficial not just for females but all cadets to help integrate them into military life. as well as providing them with someone to discuss more mundane problems that they would not normally approach divisional staff with.

Educating new entry officers as to the appropriateness of the interactions both male and female would be a more likely course of action, as a I believe that this should be addressed both ways, discussions between first and third year cadets should be more actively encouraged, once the initial training period has ended and cadets are left with more freedom than when they were at home, which is for some initially very overwhelming and can lead to them making poor choices. If we have foster families, why could not a similar foster brother/sister scheme be employed within the cadet body?

The equity and diversity training that I received was in line with that received by the rest of the ADF, with an additional course during Year One Familiarisation Training (YOFT) that explained the importance of the ADFs program. I feel that this training was more than adaquate and equipped me with the tools that if I required them I could effectively employ them.




5





Submission Number





Karra White





Submitter’s Name





Part B: Submission responding to the Terms of Reference











