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	You must address at least one of the Terms of Reference. We are keen to hear your personal experiences.

	Which term(s) of reference does your submission address? (eg. TOR A.1/ TOR B.4)


A. The treatment of women at the Australian Defence Force Academy:

1. the adequacy and appropriateness of measures to promote gender equality; 

2. the adequacy and appropriateness of measures to ensure women’s safety; and/or

3. the adequacy and appropriateness of measures to address and prevent sexual harassment and abuse, and sex discrimination. 
	I am currently a Lieutenant in the Royal Australian Navy serving at sea as a Principal Warfare Officer. Having attended the Academy as an undergraduate Midshipman from 2003 and graduating in 2005 I wish to make the following submission as to my treatment. In addressing the terms of reference listed above I wish to state that at no point during my time at the Academy did I experience anything that indicated to me that ADFA promoted anything less than gender equality. For a large component of my time at the Academy the Commandant was Air Commodore {individual’s name removed}, a female. I find it quite incredulous that the issue of gender equality has now been raised. Furthermore, at no time during my tenure at ADFA did I ever feel unsafe

As is well known and understood in Defence circles the Defence Force is reflective of Australian society. At times in society we are appalled by the actions and behaviour of individuals and the Defence Force is no different. Although at no time during my tenure at ADFA did I ever experience any examples of sexual harassment or discrimination I am confident that had such isolated incidents occurred, ADFA had appropriate measures in place to deal with such situations. Whilst I was attending the Academy there existed a well organised and promoted Equity and Diversity system that appeared well equipped to deal with any issues of harassment and discrimination whether they be gender, racial or socio-economic related.


B. The adequacy and effectiveness of existing initiatives and approaches at the Australian Defence Force Academy to drive cultural change in the treatment of women in relation to:

1. training;

2. education;

3. mentoring; and/or

4. development. 
	With respect to the term of reference listed above I find its wording implies that there is a requirement to drive cultural change in the treatment of women in the areas of training, education, mentoring and development. As a result of my extremely positive experiences at the Academy and my experience on the whole as a member of the Defence Force it is my opinion that there does not currently exist a requirement for initiatives to drive cultural change in the treatment of women at the Academy.

Although ongoing awareness training and initiatives such as the annual Equity and Diversity training has a role to play, from my experience there exists no requirement for dedicated initiatives. In fact, often the results of such dedicated initiatives can be opposite to that intended. In an environment where gender equality is a given, initiatives that single out women can often be detrimental. 

I think there is a lot to be gained in general through the use of formalised mentoring programs, and this was something that was in place to an extent at ADFA during my time. Adjustment to military life can be difficult for all genders and mentors play an important part in smoothing that process. Although not in a formal capacity my Officer Commanding Navy Squadron, then {individual’s name removed}

 was very much a mentor for me as a female adjusting to Navy life. I also found her incredibly helpful in preparing me for what lay ahead in terms of life in the Fleet and how to deal with the rigors of Warfare training. So I certainly support a formalised mentoring program, but to shape it with the guise of driving cultural change in the treatment of women is in my opinion unnecessary.  
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