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	You must address at least one of the Terms of Reference. We are keen to hear your personal experiences.

	Which term(s) of reference does your submission address? (eg. TOR A.1/ TOR B.4)


A. The treatment of women at the Australian Defence Force Academy:

1. the adequacy and appropriateness of measures to promote gender equality; 

2. the adequacy and appropriateness of measures to ensure women’s safety; and/or

3. the adequacy and appropriateness of measures to address and prevent sexual harassment and abuse, and sex discrimination. 
	OR A.1 – The adequacy and appropriateness of measures to promote gender equality:

As a recent female graduand of the Academy (2008), I feel the measures at ADFA are quite adequate and appropriate in promoting gender equality. Although classes are male dominated, females are expected to participate in the same training (military, academic and physical); and to the same standard as their male counterparts (with the exception of the annual physical fitness test which is reflective of ADF standards). I found that if you were known as a person who put in effort and didn't give up then you were not treated differently. The people who were gossiped about were those who actively tried to get out of participating, and it should be noted that these were both male and female Cadets. 

I think if females were forced to be treated in a vastly different manner to the males (e.g. separate divisions, different standards) it would promote the perception of special treatment, and would do more harm than good in the eyes of their peers. 

One initiative in place to address gender equality is mandatory annual Equity and Diversity training, in which staff emphasise the importance of fairness and treating each other with respect. In our lectures it was stated that any incidents/grievances should be reported and there should be no shame in doing so. Despite this, there was something of a perception amongst Cadets that reporting “E&D” was a negative thing, because often the complainant was seen as whinging and getting others into trouble without much reason. Events also did not remain secret for very long at ADFA because gossip was rife; and therefore a lot of “E&D” complaints were widely known. It is important to note however that “E&D” stigma applied to both male and female complainants.

Another gender equality initiative included female specific briefings during the first 6 weeks of training. First year females were briefed separately by female staff and senior female students regarding life at the Academy; as well as topics such as field hygiene. It was discussed that a female’s reputation is a lot more fragile than a male’s whilst at ADFA, particularly regarding any sexual endeavours. Practices such as “Dully Hunting” (i.e. older students competing to sleep with female Dullies [first years]) and boys seeking to “win a trifecta” (i.e. sleeping with a female from each Service) were mentioned, and advice was given to females that they should be wary of male intentions and also aware of their actions so as not to bring their reputation into disrepute. Although the boys could sometimes be immature (e.g. rating the appearance of girls in each year group), I never found their attitudes to be predatory or discriminatory; rather one that you would expect from young males in a group at any university/college environment; simply boys being boys. In fact, I found the males to be very protective of the females – especially when out on the town. If you were approached by a civilian boy in a nightclub it was usually a very short period of time before a military boy came beside you and asked if you needed assistance. On the whole, most of the boys acted very brotherly to the females.

The situation of communal living was mitigated in first and second year by separating Cadets into all-female and all-male living sections (i.e. separate corridors and floors). You would still be in the same division (building) as males but would not share showering/toilet/laundry facilities. This set up was more than adequate, as you did not feel embarrassed walking from your room to the bathroom in a towel or robe, and had a good amount of privacy. It was also beneficial living alongside females because when emotions ran high you could visit their rooms and express these to your female friends. In third year males and females were interspersed throughout the blocks (although females had at least one other female per corridor). I found by this time you were so used to being around both male and female peers it didn’t matter sharing ablutions with them. However I can understand that some females would not like this and so it probably wouldn’t hurt to maintain all-female and all-male corridors throughout all three years. I do however feel that all-female divisions would not be beneficial as it would encourage segregation rather than equality. I think it would have the opposite effect as the boys would not have to self-censor and not be mindful of living with females. 

TOR A.2 – The adequacy and appropriateness of measures to ensure women’s safety:

Women’s safety was addressed to an appropriate standard at the Academy. Living quarters required swipe and key access, and if members chose to keep their rooms insecure they did this knowingly. Although the Academy grounds themselves were unsecured I never felt unsafe walking around by myself, and personally I felt safer on the Academy grounds at night than outside of them. 

Rules were in place to ensure the safety of underage males and females who were required by duty of care to sign themselves in and out of the Academy and were restricted by a curfew.

In my second year I participated in a staff-run Women’s Self Defence Course, which was highly encouraged but non-compulsory. This consisted of an afternoon where basic self defence manoeuvres were taught. I found this very beneficial and was taught in a professional manner. 

TOR A.3 – The adequacy and appropriateness of measures to address and prevent sexual harassment and abuse, and sex discrimination:

From my personal experience, I found the measures addressing sexual harassment at ADFA to be adequate and appropriate. 

I encountered one incident of sexual harassment during my first year at the Academy. This was not from a Cadet or Staff member, but another military member who was present at an Academy function, and drunkenly attempted inappropriate physical advancements. Another Cadet reported the matter (reflecting to me of a positive culture in which people don't stand for this happening to their peers) and an investigation was launched very swiftly (i.e. the following morning). Staff at the Academy initiated a Quick Assessment and in the following weeks this led to a formal investigation (for which I still have the DVD of the interview and a typed transcript of everything that was said). The member was charged under the DFDA and I was offered counselling and the opportunity to press civilian charges (neither of which I pursued as I was satisfied with the process). I did not blame the Academy or the Defence Force because I felt it was a case of an individual who had made a bad decision while drunk; and the military made it very clear that this would not be tolerated.

I had such a positive time at the Academy that it makes me sad to hear of the tarnished reputation it is receiving. I found the culture to be positive and fair, and it is disappointing that it has been damaged by the silly actions of a few people who are in no way reflective of the whole. I still proudly wear my Academy ring (even on operations) despite it being a number of years since graduating. To me it is a reminder of the best three years of my life.
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