Australian Rugby League
Disability Action Plan
2008

(Draft December 2007)

Statement of Commitment (John Fahey)

Key points

· ARL prides itself on being inclusive for the whole community
· Inclusion is core business

· It is integral to our national plan

· Clubs need to embrace this challenge

· Our ‘One Community’ positioning is consistent

· Inclusion can be as players, officials, administrators and spectators of the game

· Commitment to Sport Connect and the Disability Action Plan

· ARL want to lead the way

Leadership

	Strategy
	Actions
	Responsibility
	Budget
	Timeframe

	1.1 Establish an ARLD Sport Connect Steering Committee to help drive the Disability Action Plan (DAP)
	· Formalise the membership of the Steering Committee and recognise the NDOs involvement as part of their duty statement.

· Provide additional disability awareness training for the Steering Committee.
	
	
	

	1.2 Gain ARL support for the DAP
	· Seek a statement of commitment to the DAP from the ARLD Chairman, John Fahey.
	
	
	

	1.3 Develop a long term DAP
	· Review the progress of the first year of the DAP in December 2008 to help develop a here year Action Plan.
	
	
	


2. Education

	Strategy
	Actions
	Responsibility
	Budget
	Timeframe

	2.1 Educate the Rugby League NDOs and Associations
	· Conduct disability awareness education modules at national conference.

· Present the Disability Action Plan and its strategies at national conference 
	
	
	

	2.2 Model inclusive practices
	· Integrate people with disability in Super clinics/gala days to increase NDOs understanding of working with people with a disability.
· Ensure the Kiama super clinic in association with the national conference includes people with a disability.
	
	
	

	2.3 Review Coaching Courses
	· Negotiate with the Coaching Director for coaching courses to include modules on coaching athletes with a disability in general Level 1 and Level 2 courses.
· Provide disability education to course presenters of coaching courses.
	
	
	


3. Promotion/Awareness

	Strategy
	Actions
	Responsibility
	Budget
	Timeframe

	3.1 Promote ARL as a Sport Connect sport
	· Liaise with the NRL ‘One Community’ section to ensure inclusion of people with a disability in all promotional materials and activities.
	
	
	


4. Partnerships

	Strategy
	Actions
	Responsibility
	Budget
	Timeframe

	4.1 Develop relationships with the disability community
	· NDO and State Associations to meet with state disability sporting organisations to promote Rugby League as an inclusive sport and investigate potential for partnerships in programs and activities.
· Work with the schools sector to ensure special schools and schools with students with a disability are involved in Rugby League programs and activities.
	
	
	


5. Pathways
	Strategy
	Actions
	Responsibility
	Budget
	Timeframe

	5.1 Build a club pathways strategy
	· Work with a couple of identified junior clubs to explore player pathways for people with a disability to help develop a club based strategy for 2009.
	
	
	


6. Resource support

	Strategy
	Actions
	Responsibility
	Budget
	Timeframe

	6.1 Provide assistance to clubs
	· Develop national guidelines for clubs about the ARL policy of inclusion and steps to be taken by clubs to assist them become inclusive.
· Ensure there is content on the ARL website to assist clubs understand their obligations and how they can proceed and how to access help.
	
	
	

	6.2 Resource the DAP
	· Allocate a budget for the DAP and the work of the Steering Committee to enable actions to be implemented.
	
	
	


7. Research

	Strategy
	Actions
	Responsibility
	Budget
	Timeframe

	7.1 Benchmark current disability access in Rugby League
	· Conduct a national audit to determine the degree of disability awareness and practices in Rugby League clubs, junior clubs and state and national DOs
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