Legislation

The  DDA 

overrides  almost  all  

 other  Legislation 

(some  exceptions)




What is the Purpose of the 

Disability Discrimination Act (DDA) - 1992?

•
To eliminate discrimination against people on the grounds of disability.

•
To ensure that people with a disability receive equal treatment before the law.

•
To promote community understanding of the rights of people with disabilities.




Why  Is  This  Important?

The  Number  of  People

With  Disabilities  in  
our  Community  is  
Increasing



What  Areas  Does  the  Act Cover?

•
Access to premises

•
The provision of goods, services and facilities

•
Requests for certain information

•
Accommodation

•
Education

•
The disposal of land

•
The activities of clubs and sport

•
The administration of Commonwealth laws 




Who  Does  the  Act  Cover?

Disability definition includes disabilities which are -

•
Physical

•
Intellectual

•
Psychiatric




•
Sensory, e.g. hearing or vision impairment

•
Neurological

•
Learning Disabilities, e.g. dyslexia

•
Physical disfigurement

•
The presence in the body of disease causing organisms, e.g. HIV







Why  Have  an  Action  Plan?

•
Responsible planning tool - ensures Council responds to ALL community needs.

•
An Action Plan is an ideal link to the Corporate Plan, avoiding duplication.

•
Ensures best use of resources - reduces rework.

•
Provides an effective response to both community and other organisation’s enquiries.

•
Fits with TQM strategy of Customer Focus.




Recommendations

•
Managers from Key Divisions nominate a representative to a Working Party.

•
Working Party to develop a Strategy (including a consultative protocol) to develop an Action Plan which meets the requirements of the DDA.

•
This Strategy be submitted to Executive Management for endorsement.
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