ALAMEIN COMMUNITY COMMITTEE INC.

49 Ashburn Grove, Ashburton,   3147
DISABILITY DISCRIMINATION ACT ACTION PLAN

1. Organisational Overview

Vision:
To be part of a community where its members are empowered with their own self worth and their wish to be part of a vibrant caring community.

Mission Statement:


To respond to the Community


To provide quality educational, training and support programs which will encourage the local community, particularly the disadvantaged, to take charge of their lives, to become involved in the process of self help and helping others, and to improve on and share their skills and knowledge for the advancement of their own lives and the community in which they live.
Alamein Community Committee is a not-for profit community based organisation.  It was incorporated in 1984 and it provides a positive focus for community involvement as learners or volunteers in the organisation.  The centre is situated in the suburb of Ashburton close to the Alamein railway station. 
Alamein commenced as a Public Housing area within the suburb of Ashburton.  Historically a large proportion of the local population is deemed disadvantaged due to economic, health, social and educational reasons.

A large network has been established with community organisations and self help groups in both education and community development.  At present the Alamein Community Committee is the umbrella organisation for a variety of projects that have been identified to meet the needs of the Alamein/Ashburton community.
Current projects and services are:

· Alamein Neighbourhood & Learning Centre

· Adult Further Education Program

· Never-Too-Old-to-Learn Project

· Community Bus Trips

· Dial a Bus Service

· Community Garden

· Men’s Shed

2. Action Plan Goal
To ensure that ACC complies with the DDA Education Standards to promote access to education and training for learners with disabilities, in accordance with the DDA (1992).

3. Premises and Location

ACC is situated at 49 Ashburn Grove, Ashburton, Victoria.    The premises is owned by City of Boroondara and leased  to the organisation for a peppercorn rent. 

The building is located at ground level.   A disabled toiled is provided, and the front entrance is designed for easy access for disabled learners.  The centre also has easy access to public transport.

4. Plan Development

The Disability Action Plan was developed by the Executive Officer to ensure operation requirements are in line and consistent with the Act.    The ACC Committee of Management fully supports the development of this Disability Action Plan.  The Executive Officer will be responsible for its implementation.
Consultations were held with all staff and committee of management members.   Surveys were conducted and extensive discussions held with learners through focus groups in order to determine areas that required attention in our plan.  The centre is accessed by a number of learners with a range of disabilities.   The majority of concerns were physical barriers,  these issues which cross over many of the Standards have been listed separately as Attachment 1.   Grants from funding bodies may be required to implement some of the goals set.
5. Communication of the Plan

· The Executive Officer has been nominated to ensure the plan is implemented and reviewed.

· All staff have been consulted and made aware of the need for this plan 
· This action plan will form part of the induction process for all new staff.

· Client participation in the plan will be encouraged and feedback invited via focus groups.

6. Evaluation of the Plan

The plan will be reviewed annually by a small committee comprising the Executive Officer, Centre Manager, client representative and committee members.   The committee will ensure any required changes are implemented.

7. Applicable or Associated Policies

· Harassment Policy

· Inclusion / Disability Policy

· Equal Opportunity Policy
· Access & Equity Policy

8. Accountability
This Action Plan will be kept in the office and copies will be supplied on request.

This Plan will be lodged with the Human Rights and Equal Opportunities Commission.
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