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CORINELLA COMMUNITY CENTRE 48 Smythe Street,Corinella.
Tel. 56780777

cdcc@dcsi.net.au

CORINELLA  & DISTRICT COMMUNITY CENTRE

Disability Action Plan
July 18th, 2006
CORINELLA COMMUNITY CENTRE INC.

Neighbourhood House and Centre for Adult, Community & Further Education.

Our aims and objectives for this policy:
1. Identify gaps and barriers in service delivery for people with disabilities.

2. Demonstrate a commitment to eliminating discrimination in the delivery of services.

3. Include  plans that will ensure ongoing commitment to this policy

4. Develop strategies to implement the policy within this organization.

 BACKGROUND.

CORINELLA COMMUNITY CENTRE is a community based organization that receives funding from the Department for Victorian Communities, Bass Coast Shire Council and Adult Community & Further Education.
The Centre is run by a Committee of Management who employ a Co-ordinator, three days per week and an Admin Assist. 4.5 hours per week. For the remainder of the opening hours, the centre is manned by volunteers from the local community.

The Centre offers a program of activities and courses during school term times but is open all year as a resource centre for the small rural /holiday/ retirees community in which it exists. It is open 10 – 4 pm  Mon-Friday and the centre is available for hire to members of the community and community groups weekends and evenings when courses are not being held  during those times.
The building is approx. 20 years old and was purpose built so that access for people with disabilities was included in the plans.

DISABILITY ACTION  PLAN- TIME FRAME  : END OF 2006
1. CORINELLA COMMUNITY CENTRE  has in place a general policy concerning   discrimination against race, religion sex and disability. The Centre has a strong commitment to social justice and access and equity. This policy will further define our Discrimination against Disability policies. To ensure that the Centre remains accessible for people with disabilities, an annual review will be undertaken in December by students with disabilities who will provide feedback and suggestions for improvement in the areas of physical access and communication issues.
ACTION:  Conduct annual review in December of students with disabilities to provide feedback to C.O.M. 

Ensure that all staff, volunteers, centre users, and wider community are aware of these policies by making policy documents accessible and by advertising in promotional material that are our services are inclusive A copy of this policy will be available and displayed at reception. 
Responsibility:  Co-ordinator. Committee of Management.

2. PHYSICAL BARRIERS

The Centre will continue to ensure that there are no physical barriers are in place to prevent people with physical disabilities gaining access to the building and services it provides. 

e.g.* maintain clear unimpeded access for wheel chairs, within and outside the building.

     *maintain toilet for disabled access, ensure that kitchen  services remain accessible , parking spaces maintained for wheel chair access
     * Ensure that all emergency exit signs remain visible.

ACTION : Perform an annual  survey of building to ensure that the physical access of building and services are not being impeded in any way.-particularly for people with disabilities
Responsibility : Co-ordinator , Committee Member responsible for physical barriers.. Bass Coast Council
       3.   COMMUNICATION BARRIERS.

         The Centre will make every effort to ensure that will meet the needs of any clients by accessing appropriate aids where necessary, e.g.
· Hearing disabilities: Hearing loops, access to sign language interpreters, videos with captions

· Visual Disabilities:  Provide information in Braille, large print or audio, telephone typewriter, use adaptive technology 

· Intellectual disabilities: Provide information in appropriate language   
· The centre will provide staff access to training in the use of adaptive technology.

· The Centre will identify which local disability services have a newsletter and arrange for an appropriate advertisement to be inserted

· The Centre will work with relevant community organizations to develop strategies about making services accessible and appropriate for people with disabilities regardless of cultural/linguistic background.
ACTION: Prepare  an information kit of available resources ,support  services available and contacts eg.ACE Disability Network, Vision Australia, Gippsland District Resource Centre, Moe, Outlook at Pakenham, Moonyah Wonthaggi.
Contact Moonyah, Wonthaggi, Vision Australia Outlook, Pakenham – re strategy for provision of appropriate services.
Responsibility: Co-ordinator, Committee member responsible for communication barriers.
Funding: ACFE Sustainibility Funding.
4. CONFIDENTIALITY
*      The centre shall broaden its existing policy on Confidentiality to include:
*
   Students with a disability will be guaranteed that information about their disability will be kept confidential and will be safeguarded against unauthorized disclosure or misuse.

· The centre shall ensure that people with disabilities are provided with  an appropriate  space for enrollment that allows for confidentiality

ACTION:  The Committee of Management will endorse this policy at  their committee       meeting and add it to the Policies & Procedures Manual for Corinella & District Community Centre, and ensure that all staff and volunteers are aware of its existence. This policy will be reviewed in December each year.
Responsibility:  Co-ordinator, Committee of Management.
This policy was accepted by the Committee of Management of Corinella & District Community Centre on ………………………………………………..

President:……………………………………………………………….
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