
FLC Training Department Disability Plan

Harassment and Victimisation
Aims:
· Our policies, procedures and codes of conduct for staff and students explicitly prohibit harassment and victimisation on the basis of the disability
· Complaint procedures are fair, transparent and accountable

· Staff and students are reminded time to time of their rights and responsibilities under the Federal Discrimination Act 1992 (DDA)

	Barriers
	Strategies to overcome/remove barrier
	Timeframe
	Performance indicators
	Resources needed
	Responsible Person/s

	Staff and students are unaware of their obligations under the DDA of the rights and responsibilities of people with a disability
	Ensure staff and students are made aware of their obligations under the DDA and the rights and the responsibility of the person with the disability
Develop complaint procedures and publicise widely within the organisation

Consult with community experts. Have in house training for existing employees.
	Ongoing. Include as part of induction for new employees. Train existing staff within 12 months
	All staff to “In my Shoes Program” and complete applicable form as having viewed and understood same
	 “In my Shoes Program” training day to be implemented or individual training provided for existing employees.

	FLC Administration Officer
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