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 Version 1. 2006  
DISABILITY ACTION PLAN

HAMPTON COMMUNITY CENTRE 2006
AIMS: To provide a supportive learning environment and social connectedness to the      community. 
We strive to support the community through all stages, from pre-school to parenting, through career changes and through the challenges associated with ageing.

ACTION PLAN AIMS:

· to ensure that our programs are available equally, to all members of the community.

· to provide facilities which overcome barriers to participation for those with disabilities.

· to ensure that staff and volunteers are aware of their responsibility, to assist in the removal of barriers to participation.

· to consult with people with disabilities to confirm that our policies and procedures are indeed helpful, timely and encouraging.

POLICIES & PROGRAMS

How do we remove the barriers to participation in our:

· computer and business classes?

· fine arts classes?

· fitness classes?

· language classes?

 THE PRESENT 

Throughout 2006 we have purchased adaptive technology for the computer room to enable those with difficulty seeing, using the mouse and co-ordinating their motor skills to participate in computer courses.

FUTURE ACTIONS

For the future we need to ensure that our supply of adaptive technology is appropriate for the need and that it is indeed the most appropriate technology.

PROFESSIONAL DEVELOPMENT FOR TUTORSTutors for the other disciplines have been made aware of their obligation to cater for all needs in the classroom. This has seen the involvement of people with disabilities in most areas.
INCLUSIVE TEACHING STRATEGIES
1. Teachers need to review and evaluate their teaching strategies. They need to consider whether a wider range could be implemented. They ought be prepared to adapt and develop strategies for the needs of new students who may have a disability.

2. HCC needs to support our tutors by offering a range of examples of different teaching methods. Perhaps employing a speaker to motivate and inspire our teachers with new ideas.

FUTURE ACTIONS:   Annual seminars to remind tutors about the DDA, improve their understanding and discuss any problems they have experienced.

ADMINISTRATIVE ATTENTION TO THE DDA

STAFF & VOLUNTEERS:     Annual workshop to ensure that our procedures continue to comply with the DDA and indeed continue to meet the needs of our community. This is the time to discuss any issues or problems that may have arisen.

ENROLMENT FORMS

Presently our forms are a written document and they need to be completed by hand.

Our staff are aware that they should offer to help complete the form for anyone who may have difficulty.

FUTURE ACTION:  Place the enrolment form on our website for completion online. That would help those with adaptive technologies at home and those who could have a relative help them complete the form. 

STUDENT SUPPORT
HCC needs to give wider publicity and attention to the support facilities available, in general at HCC, and in particular for people with disabilities. This can be done directly by tutors, initially by the enrolling staff member, and feature in the course guide and on the website.
CONSULTATION WITH PEOPLE WITH DISABILITIES, THEIR CARERS AND AGENCIES.

HCC has prepared a survey form for the above groups. This needs to be distributed and the results processed before the end of 2006. Any actions required can then be implemented in early 2007. This survey ought be conducted annually.

The results must inform our decisions and trigger the acquisition of equipment.

EVALUATION OF HCC DISABILITY ACTION PLAN
The Committee Of Management ought check the progress of this plan and ensure that each step is taken. They too, need to write the processes and procedures into policy to ensure that the actions are taken each year or more frequently where appropriate.

It is the co-ordinators responsibility to ensure that the HCC DAP is incorporated into meetings, memos and workshops and to ensure that the issues arising are solved. The task needs to be written into the Co-ordinators job description.
	
	ACTION
	WHEN
	BY WHOM

	Enrolment forms
	Enter onto website

Ensure staff are helpful & discreet.

	November 06

At Staff meeting

Jan ‘07
	IT staff

Co-ordinator

	HCC awareness of the DDA
	Staff & volunteers

Tutors

	Jan 07 meeting

Jan 07 meeting
	Co-ordinator

Speaker

	Survey stakeholders
	Distribute surveys and collate data.
Ensure this is an annual event by including in policy

	November 06

Feb 07
	Admin Assistant

Committee of Management

	Encourage inclusive teaching strategies


	Hold a seminar to explain the requirement and offer examples.

To be a component of tutor meetings

	Feb 07

At every meeting
	Co-ordinator to source a speaker

Co-ordinator

	Student support &

Provisions for those with disabilities
	Development of student facilities brochure, increased advertising of our preparedness for those with disabilities.


	In the 2007 Course Guide

On the website 06

In the students handout. 06

In a memo to tutors for first classes 07
	Co-ordinator

IT staff

Admin assistant

Co-ordinator

	Enshrine DAP in policy
	Policies to ensure the above practices are conducted annually need to be written. Some actions to be incorporated into job descriptions


	1st quarter 2007
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