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FOREWORD BY THE MAYOR

This Disability Action Plan is the culmination of a considerable amount of work in investigating the issues affecting people with disabilities and looking at how they interface with Council services, information and facilities.  The Disability Action Plan provides a systematic framework for addressing the needs of people with disabilities and will be used by Council to prioritise funding to meet high priority needs.  

Council has often been faced with the challenge of meeting the needs of people with disabilities, particularly in accessing many of the heritage buildings within the City of Maryborough.  I am pleased to say that the Council has risen to the challenge and endeavoured to meet the need as they have been presented.  This plan will provide a framework for systematically addressing needs over a period of time.  

Cr A J Brown

MAYOR

1. BACKGROUND

For many years the Maryborough City Council has been involved in meeting the needs of people with disabilities, primarily through an Access Advisory Committee.  This Access Advisory Committee is composed of a number of community representatives who have disabilities and the committee provides a forum for people to identify concerns and to develop solutions.  Councillors and Council staff have participated in these forums and over a number of years have seen many solutions found and implemented.  

Council’s commitment to meeting the needs of people with disabilities is solid and this is reflected in many of the works that have taken place in recent years, particularly with the Maryborough Showgrounds and more recently, the lift installed at the City Hall.

Concern was raised that in order to provide a systematic approach to dealing with the needs of people with disabilities, that an action plan is required.  The Disability Action Plan is in keeping with the requirements of the Disability Discrimination Act 1992 and has been prepared and provides a review of the policies and practices and a framework for communicating both with staff and with the community.

The development of the methodology in assessing priorities has been difficult but will, over a period of time, enable decisions to be made objectively and will assist in Council’s budget process.

2. LEGAL FRAMEWORK

The Disability Discrimination Act 1992 has as its objectives:

(a) to eliminate, as far as possible, discrimination against persons on the grounds of disability in the areas of:

(i) work, accommodation, education, access to premises, clubs and sport; and

(ii) the provision of goods, facilities, services and land; and
existing laws; and

(iii) the administration of Commonwealth laws and programs; and

(b) to ensure, as far as practicable, that persons with disabilities have the same right to equality before the law as the rest of the community; and

(c) to promote recognition and acceptance within the community of the principle that persons with disabilities have the same fundamental rights as the rest of the community.

The Act provides a prohibition on disability discrimination in various areas, particularly relating to:

(a) employment

(b) education

(c) access to premises

(d) goods, services and facilities

(e) accommodation

(f) sport.

The Act provides for the Minister to formulate disability standards enforceable under the Legislation.

Within the scope of Legislation, there is an understanding that meeting the objective of the elimination of discrimination may not be possible and provision has been made for situations where full compliance would result in “unjustifiable hardship”.

For the purposes of this Act, in determining what constitutes unjustifiable hardship, all relevant circumstances of the particular case are to be taken into account including:

(a) the nature of the benefit or detriments likely to accrue or be suffered by any persons concerned; and

(b) the effect of the disability of a person concerned; and

(c) the financial circumstances and the estimated amount of expenditure required to be made by the person claiming unjustifiable hardship; and

(d) in the case of the provision of services, or the making available of facilities – an action plan given to the Commission under section 64.

The provisions dealing with “unjustifiable hardship” point to the need for an action plan which, as set out in the Legislation, must include provisions relating to:

(a) the devising of policies and programs to achieve the objects of this Act; and

(b) the communication of these policies and programs to persons within the service provider; and

(c) the review of practices within the service provider with a view to the identification of any discriminatory practices; and

(d) the setting of goals and targets, where these may reasonably be determined against which the success of the plan in achieving the objects of the Act may be assessed; and

(e) the means, other than those referred to in paragraph (d), of evaluating the policies and programs referred to in paragraph (a); and

(f) the appointment of persons within the service provider to implement the provisions referred to in paragraphs (a) to (e) (inclusive).

One of the areas referenced to in the Act pertains to employment and there is a strong correlation to the Equal Employment Opportunity Management Plan prescribed under the Local Government Act. 

The Local Government Act 1993 sets out the Local Government’s commitment to the principle of equality of opportunity in relation to all employment matters.  The Act requires the development, implementation and monitoring of an EEO Management Plan that will: 

(1)
Enable members of target groups to:

(a)
Compete for recruitment, selection, promotion and transfer within the Council; and 

(b) Pursue careers in the agency and other agencies; 

as effectively as people who are not members of the target groups; and 

(2)
Eliminate unlawful discrimination by the agency or its employees against members of the target groups with respect to employment matters. 

It should be noted that the merit principle and the Local Government Act are entirely compatible.  The principle of selection on merit is the sole basis for recruitment, selection, promotion and transfer. 

The Local Government Act specifies four target groups who will be the subject of initial EEO Management Plans.  It also permits the prescription of additional groups by regulation.  The four groups are Aboriginal and Torres Strait Islander people, people with a disability, people from a non-English speaking background and women. 

The intention is to address disability discrimination issues relating to employment through the development and ongoing implementation of the EEO Management Plan.  

3.  REVIEW OF POLICIES & PRACTICES

A review of Council’s policies and practices relating to Disability Discrimination has been undertaken with the following steps involved:

3.1 An Information Pack has been circulated to staff to provide information on the process and to assist in identifying areas where policies and practices need to be altered.

3.2 A systematic analysis of Council functions was undertaken looking clearly at policies and practices pertaining to:

· Information supplied to the public

· The services and products delivered to the community

· Facilities owned and operated by Council for the community’s benefit

3.3 A Disability Access Audit of buildings has been undertaken looking at high priority issues.

3.4 Findings from the review were discussed with various disability groups to gain a user perspective of Council information, services products and facilities.  

The review provided the basis of the information on which the Disability Access Plan was developed.

4. DISABILITY ACCESS AUDIT

5.1
Information – Services and Products
The Maryborough City Council provides a considerable amount of information, primarily in the following forms:

· Written brochures, circulars and information sheets.

· Face to face explanation by Customer Service Centre.

· Telephone contact.

· Council’s website.

The range of information provided by Council is varied with the main areas of interest including:

· Rating 

· Services and infrastructure location 

· Development 

· Health and safety 

· Keeping of animals 

· Tourist

· Roads 

· Facilities 

Assessment of Disability Needs

	Disability
	Issues
	Solutions

	Mobility
	· Access to buildings to obtain information
	· Lifts, ramps

· Access to services

	Sight
	· Most information is in written form
	· Use of Braille & Tactile

· Oral explanation of information

	Hearing
	· Access to and understanding information difficult for the deaf
	· Use of hearing loops

· Use of a sign language interpreter to assist

	Physical
	· Some physical disabilities limit access to information
	· Lifts and ramps

· Location of services

	Intellectual
	· People with intellectual disabilities may have difficulty understanding Council information
	· Council officers trained to assist with the explanation of information to people with intellectual disabilities


Consultation with staff and disability groups indicated a greater demand for information, particularly relating to:

· Rating systems

· The keeping of animals

5.2
Access to Facilities
Access to facilities and premises is a major issue for the Maryborough City Council where numerous older buildings pose a significant challenge in compliance to allow for disability access.  Major facilities and premises operated by Council include:

· Brolga Theatre

· Municipal Library

· Administration Building

· Airport Terminal

· City Hall

· Heritage Centre

· School of Arts

· Swimming Pool

· Toy Library

· Tourist Information Centre

· Bond Store

· Customs House

Schedule B contains a list of all Council facilities and buildings based upon the estimated usage category of high, medium and low.

Assessment of Disability Needs
	Disability
	Issues
	Solutions

	Mobility
	· Access to buildings

· Use of toilet facilities by people with disabilities
	· Installation of lift and ramps

· Specific design of toilets to provide suitable facilities to people with disabilities

	Sight
	· Signage

· Visual information
	· Brail & tactile signage

· Audio information

	Hearing
	· Poor acoustics
	· Hearing loops

	Physical
	· Access

· Tripping Hazards

· Obstructions
	· Ramps & paths

· Lifts

· Tactile indicators

	Intellectual
	· Access to information
	· Brail signage

· Audio information


5. METHODOLOGY IN ASSESSING PRIORITIES

In order to determine priorities a number of criteria have been developed including:

(a) Demonstrated extent of demand by people with disabilities from Council information


(b) The cost of compliance ranked in terms of high, medium and low cost


(c) Usage of the facility by the general public


(d) Degree of difficulty in compliance.

It is proposed that the identified needs be assessed in terms of the criteria listed above to determine an overall ranking of high, medium and low.

6. DISABILITY ACCESS POLICY

Maryborough City Council is committed to 


(a) Provide information, services, products and facilities in a manner that eliminates, as far as reasonably possible, discrimination of any person on the grounds of disability; and


(b) Implement the programmes outlined in the Disability Action Plan within the framework of Council’s financial commitments.

(c) Ongoing consultation with various disability groups regarding Council Services to people with disabilities.

7. DISABILITY ACTION PLAN

There are four programmes incorporated into this Disability Action Plan as outlined below.

7.1 Equal Employment Opportunity Programme

	Objective
	Action
	Time Frame
	Responsible Officer

	To develop an EEO Management Plan to comply with the Local Government Act and address disability issues regarding the employment of staff.
	· Develop policy and conduct information sessions to all employees
	By August, 2003
	Human Resource Manager

	
	· Draft an EEO Management Plan and consult with relevant trade unions for comments and input.
	By December, 2003
	Human Resource Manager

	
	· Consult with employees through an Equal Employment Opportunity Advisory Committee.
	By December, 2003
	Human Resource Manager

	
	· Collect statistics and related information about the number of employees who are members of the target groups, the salary stream and the level of these employees. 
	By December, 2003
	Human Resource Manager

	
	· Review policies and practices to ensure that they do not lawfully discrimination against any employee.
	By March, 2004
	Human Resource Manager

	
	· Set objectives and implement strategies to assist target group members to compete and to ensure the elimination of any potential discrimination in employment. 
	By April, 2004
	Human Resource Manager

	
	· Monitor and evaluate progress annually and prepare an annual report to the Department of Local Government and Planning.
	By June, 2004
	Human Resource Manager


7.2 Information Access Programme

	Objective
	Action
	Time Frame
	Responsible Officer

	To provide reasonable access to Council information to people with learning disabilities.
	· Introduce a system of hearing loops in the Interview Room, Customer Service Centre and the Training Room, City Hall.  
	By September, 2003
	Community Development Officer

	
	· Provide training to Customer Service Staff on meeting the needs of people with disabilities. 
	By September, 2003
	Community Development Officer

	To provide reasonable access to Council information to people with sight disabilities. 
	· Provide information relating to key Council services on audio recordings for distribution on request.
	By December, 2003
	Community Development Officer

	
	· Provide brail signage in the Administration Reception and indicating the availability of information via CD recording.
	By December, 2003
	Corporate Services Officer

	
	· Investigate the possibility of providing audio information on Council’s website. 
	By December, 2003
	Community Development Officer

	To provide reasonable access to Council information to people with mobility/physical disabilities.
	· Formalise procedures for the use of the Customer Service Interview Room to provide information to people with disabilities.
	By September, 2003
	Customer Service Team Leader

	
	· Maintain a system of tactile indicators throughout the CBD together with an up to date Mobility Map. 
	By September, 2003
	Community Development Officer 


8.3
Facilities Access Programme

	Objective
	Action
	Time Frame
	Responsible Officer

	To provide reasonable access to Council facilities to people with disabilities 
	· Undertake the priority works on high use Council facilities. 
	
	

	
	Priority ‘A’
	1 year
	Various Staff

	
	Priority ‘B’
	2 to 3 years
	

	
	Priority ‘C’
	4 to 5 years
	

	
	Priority ‘D’
	Over 5 years
	

	
	· To purchase a suitable quantity of Ecotrack Tiles to be provided on loan to people with Mobility/ Physical disability to assist with access to parks and beach areas.
	1 year
	Community Development Officer 


8.4
Community Access Programme

	Objective
	Action
	Time Frame
	Responsible Officer

	To involve the community in assisting Council meet the disability access challenges for which Council is responsible.
	Establish a new Access Advisory Committee comprising representatives from Council & key disability groups for the purpose of advising Council on solutions to disability access issues and the implementation of the Disability Action Plan. 
	By September, 2003
	Community Development Officer 


Schedule A

ACCESS TO BUILDINGS (HIGH PRIORITY)

	DESCRIPTION
	LOCATION
	ADDRESS

	BROLGA THEATRE
	5 WALKER ST
	MARYBOROUGH

	MUNICIPAL LIBRARY
	127 BAZAAR ST
	MARYBOROUGH

	ADMINISTRATION BUILDING
	431 KENT STREET
	MARYBOROUGH

	TERMINAL BUILDING
	AIRPORT
	SALTWATER CREEK ROAD

	CITY HALL
	CITY HALL GREEN
	KENT STREET

	HERITAGE CENTRE
	HERITAGE CENTRE
	CNR WHARF & RICHMOND STS

	SCHOOL OF ARTS
	KENT ST
	MARYBOROUGH

	TOY LIBRARY
	LENNOX ST
	MARYBOROUGH

	BOND STORE
	WHARF ST
	MARYBOROUGH

	CUSTOMS HOUSE
	WHARF ST
	MARYBOROUGH

	ANZAC PARK PUBLIC AMENITY
	ANZAC PARK ULULAH RESERVE
	CHEAPSIDE ST

	POONA BOAT RAMP PUBLIC AMENITY
	ESPLANADE 
	POONA

	BOONOOROO HALL PUBLIC AMENITY
	BOONOOROO HALL
	ECKERT RD

	BOONOOROO POINT PUBLIC AMENITY
	BOONOOROO POINT
	BOONOOROO

	BRENDAN HANSEN PARK PUBLIC AMENITY
	BRENDAN HANSEN PARK
	GRANVILLE

	ELIZABETH PARK ROSE GARDEN PUBLIC AMENITY
	ELIZABETH PARK ROSE GARDEN
	CNR KENT & FERRY STS

	EURONG PUBLIC AMENITY
	EURONG
	FRASER ISLAND

	H J DAVIES CARPARK PUBLIC AMENITY
	H J DAVIES CARPARK
	RICHMOND ST

	MAAROOM FORESHORE PUBLIC AMENITY
	FORESHORE
	MAAROOM

	MCDOWEL CARPARK PUBLIC AMENITY
	McDOWELL CARPARK
	CNR KENT & LENNOX STS

	OLD MARYBOROUGH SITE PUBLIC AMENITY
	ORIGINAL MARYBOROUGH SITE
	ALDRIDGE ST

	PETRIE PARK PUBLIC AMENITY
	ROYLE ST PIETRE PARK
	GAYNDAH ROAD

	POONA ESPLANADE PUBLIC AMENITY
	ESPLANADE
	POONA

	POONA ESPLANADE PUBLIC AMENITY
	ESPLANADE
	POONA

	PRICKETT AQUATIC CENTRE PUBLIC AMENITY 
	PRICKETT AQUATIC CENTRE
	SOUTH ST

	QUEENS PARK PUBLIC AMENITY
	QUEENS PARK
	OFF BAZAAR ST

	QUEENS PARK PUBLIC AMENITY
	QUEENS PARK
	OFF BAZAAR ST

	TEDDINGTON PUBLIC AMENITY
	RESERVE
	TEDDINGTON

	BIG TUAN PUBLIC AMENITY
	ESPLANADE
	BIG TUAN ESPLANADE

	MEMORIAL PARK PUBLIC AMENITY
	MEMORIAL PARK
	GYMPIE ROAD

	VARIOUS BUILDINGS
	SHOWGROUNDS
	BRUCE HIGHWAY NORTH


ACCESS TO BUILDINGS (MEDIUM PRIORITY)

	DESCRIPTION
	LOCATION
	ADDRESS

	LAPIDARY CLUB BUILDING
	AIRPORT
	SALTWATER CREEK ROAD

	AMENITIES BUILDING
	AIRPORT
	SALTWATER CREEK ROAD

	COLUMBARIUM WALLS
	CEMETERY
	WALKER STREET

	SHELTER & AMENITIES
	CEMETERY
	WALKER STREET

	OFFICE/STAFF AMENITIES
	CEMETERY
	WALKER STREET

	MORTUARY CHAPEL
	CEMETERY
	WALKER STREET

	2 x SMALL AMENITIES
	CEMETERY
	WALKER STREET

	AGED & DISABLEDHOUSING ETC
	GRANVILLE LODGE
	145-153 CAMBRIDGE ST

	MARY'B CHILD CARE CENTRE
	SALTWATERCREEK RD
	MARYBOROUGH

	DOG POUND, CATTERY & OFFICE
	ANIMAL POUND
	ARBURY ST MARYBOROUGH

	DOG POUND - DOG KENNELS
	ANIMAL POUND
	ARBURY ST MARYBOROUGH

	BOONOOROO COMMUNITY HALL
	ECKERT ROAD
	BOONOOROO

	GRANVILLE COMMUNITY HALL
	CAMBRIDGE ST
	GRANVILLE

	TINANA COMMUNITY HALL
	GYMPIE ROAD
	TINANA

	MAAROOM COMMUNITY HALL
	GRANVILLE RD
	MAAROOM

	POONA COMMUNITY HALL
	BORONIA DR
	POONA

	SES BUILDING
	ECKERT ROAD
	BOONOOROO

	SES BUILDING
	EURONG
	FRASER ISLAND

	SES VEHICLE SHED
	REED AVE 
	MARYBOROUGH

	SES FACILITY BUILDING
	REED AVE 
	AVE, MARYBOROUGH

	COMMUNITY CENTRE
	COMMUNITY REC. CENTRE
	ARIADNE ST

	CANOPY
	McDOWELL CARPARK
	CNR KENT & LENNOX ST 

	SWIM POOL - SHADE CANOPIES 
	SWIMMING POOL
	CNR JOHN & KENT STS

	MAIN BUILDING
	SWIMMING POOL
	CNR JOHN & KENT STS

	25m POOL
	SWIMMING POOL
	CNR JOHN & KENT STS

	50m POOL
	SWIMMING POOL
	CNR JOHN & KENT STS

	WADING POOL
	SWIMMING POOL
	CNR JOHN & KENT STS


ACCESS TO BUILDINGS (LOW PRIORITY)

	DESCRIPTION
	LOCATION
	ADDRESS

	GRAND STANDS
	POOL
	Cnr Kent & John St

	JUDGES BOXES
	POOL
	Cnr Kent & John St

	HANGER BUILDING
	AIRPORT
	SALTWATER CREEK ROAD

	HANGAR OFFICE
	AIRPORT
	SALTWATER CREEK ROAD

	STORAGE SHED NO 5
	AIRPORT
	SALTWATER CREEK ROAD

	STORAGE SHED No 6
	AIRPORT
	SALTWATER CREEK ROAD

	STORAGE SHED No 3
	AIRPORT
	SALTWATER CREEK ROAD

	ATTENDANTS OFFICE
	AIRPORT
	SALTWATER CREEK ROAD

	WORKSHOP BUILDING
	AIRPORT
	SALTWATER CREEK ROAD

	WORKSHOP AMENITIES
	AIRPORT
	SALTWATER CREEK ROAD

	STORAGE BUILDING
	AIRPORT
	SALTWATER CREEK ROAD




	FACILITIES  (HIGH USE  ONLY)

	Facility and Identified Issue
	Proposed Solution
	Assessment
	Overall Priority 
A, B, C or D

	
	
	Demand
	Cost $
	Usage Rate
	Technical Difficulty
	

	Brolga Theatre
	
	
	
	
	
	

	No warning of vehicles at main pathway.
	Tactile indicators.
	Low
	3,000
	High
	Low
	A

	Disabled toilet hand towels not near basin.
	Move towel dispenser and bin to near basin. 
	Low
	100
	High
	Low
	A

	Phone not accessible.
	Telstra to install accessible phone. 
	Low
	?
	High
	Low
	A

	
	
	
	
	
	
	

	Municipal Library
	
	
	
	
	
	

	No handrails on one side of stairs to first floor. 
	Provide handrail to both sides.
	Low
	1,000
	High
	Low
	B

	No warning when approaching stairs and ramps.
	Tactile indicators.
	Low
	7,000
	High
	Low
	A

	No handrail on one side of main ramp to ground floor.
	Provide handrail to both sides.
	Low
	1,000
	High
	Low
	B

	Lift buttons.
	Provide tactile buttons.
	Low
	200
	High
	Low
	B

	Lift handrail only on one side.
	Provide handrail to both sides.
	Low
	300
	High
	Low
	C

	Counter too high.
	Install lower level counter.
	Low
	2,000
	High
	Low
	A

	Water cooler.
	Accessible cooler.
	Low
	1,000
	High
	Low
	B

	
	
	
	
	
	
	

	Administration Building
	
	
	
	
	
	

	Access issues at main stairs/ramp to building. 
	· Tactile indicators.

· Recess mat.

· Fix rise and going of stairs.

· Provide contrasting nosing to stairs.

· Increase width of ramp at changes in direction.
	Medium
	10,000
	High
	Low
	B

	No disabled access to second floor.
	Meeting/interview room provided to first floor, alternatively a lift may be provided.
	High
	100,000
	High
	High
	D

	Circulation spaces and areas do not comply.
	Remodel office.
	Low
	50,000
	Low
	Low
	D

	
	
	
	
	
	
	

	City Hall
	
	
	
	
	
	

	Toilets adjacent to main hall.


	Remove accessible sign.
	Low
	100
	Low
	Low
	A

	No stage access.


	Install a lift.
	Medium
	10,000
	Low
	Medium
	B

	Door mat at front door.
	Recess mat.
	Low
	500
	Low
	Low
	C

	Stairs to balcony.
	Provide handrail to both sides.
	Low
	2,000
	Low
	Low
	D

	No warning when approaching stairs and ramps.
	Tactile indicators. 
	Low
	7,000
	High
	Low
	B

	No accessible toilets.
	Refurbish toilets off Town Hall Green.
	High
	5,000
	High
	Low
	A

	Various tripping hazards.
	Rectify.
	Low
	1,000
	High
	Low
	A

	
	
	
	
	
	
	

	Airport Terminal
	
	
	
	
	
	

	Ramp too steep.
	Rebuild.
	Low
	2,000
	Low
	Low
	C

	Step at doorway
	Rectify.
	Low
	500
	Low
	Low
	C

	Stairs.
	Provide contrasting nosing to stairs.
	Low
	200
	Low
	Low
	C

	Handrails.
	Provide handrail to both sides of stairs and ramps.
	Low
	1,000
	Low
	Low
	C

	Phone not accessible.
	Telstra to install accessible phone.
	Low
	?
	Low
	Low
	C

	No warnings at stairs and ramps.
	Tactile indicators.
	Low
	2,000
	Low
	Low
	C

	No accessible toilets.
	Refurbish toilets.
	Low
	5,000
	Low
	Low
	B

	Water cooler.
	Accessible cooler.
	Low
	1,000
	Low
	Low
	B

	
	
	
	
	
	
	

	Heritage Centre
	
	
	
	
	
	

	No access to and within building
	Engage professional access/heritage consultants to access issues and possible solutions
	Low
	2,000
	Low
	Low
	D

	
	
	
	
	
	
	

	School of Arts
	
	
	
	
	
	

	Stairs
	Provide contrasting nosing to stairs
	Low
	200
	Low
	Low
	A

	No access within building
	Engage professional access/heritage consultants to access issues and possible solutions
	Low
	2,000
	Low
	Low
	D

	
	
	
	
	
	
	

	Toy Library
	
	
	
	
	
	

	No access within building
	Engage professional access consultants to access issues and possible solutions
	Low
	2,000
	Low
	Low
	D

	
	
	
	
	
	
	

	Poona boat ramp amenities
	
	
	
	
	
	

	Gravel car park
	Asphalt carpark
	Low
	3000
	Medium
	Low
	B

	Pavers to access ramp lifting and threshold step>5mm


	Relay pavers as required
	Low
	1000
	Medium
	Low
	B

	Door is hard to open and requires lift off hinges
	Adjust as required and fit new hinges
	Low
	200
	Medium
	Low
	B

	Sign is red on white and no unisex sign
	Replace with correct braille signage
	Low
	200
	Medium
	Low
	A

	Toilet pan in incorrect location and too low
	Install new pan in correct location
	Low
	500
	Medium
	Low
	B

	Clearance under basin inadequate
	Move basin
	Low
	100
	Medium
	Low
	B

	Mirror in incorrect location
	Move mirror
	Low
	100
	Medium
	Low
	B

	Handrails do not comply
	Provide new hand rails
	Low
	500
	Medium
	Low
	B

	
	
	
	
	
	
	

	Boonooroo Point amenities
	
	
	
	
	
	

	Gravel car park
	Asphalt carpark
	Low
	3000
	Medium
	Low
	B

	Sign is red on white and no unisex sign
	Replace with correct braille signage
	Low
	200
	Medium
	Low
	A

	Toilet pan in incorrect location and too low
	Install new pan in correct location
	Low
	500
	Medium
	Low
	B

	Clearance under basin inadequate
	Move basin
	Low
	100
	Medium
	Low
	B

	Handrails do not comply
	Provide new hand rails
	Low
	500
	Medium
	Low
	B

	
	
	
	
	
	
	

	Brendan Hanson Park amenities
	
	
	
	
	
	

	Sign is red on white
	Replace with correct braille signage
	Low
	200
	Medium
	Low
	A

	McDowell car park amenities
	
	
	
	
	
	

	Car park and path of travel uneven
	Minor levelling
	Low
	500
	Medium
	Low
	B

	Sign is red on white and no unisex sign.
	Replace with correct braille signage
	Low
	200
	Medium
	Low
	A

	
	
	
	
	
	
	

	Old Maryborough Site amenities
	
	
	
	
	
	

	Sign is red on white
	Replace with correct braille signage
	Low
	200
	Medium
	Low
	A

	
	
	
	
	
	
	

	Big Tuan amenities
	
	
	
	
	
	

	Not accessible 
	Replace amenities
	Low
	15,000
	Medium
	Low
	C

	
	
	
	
	
	
	

	Maaroom amenities
	
	
	
	
	
	

	Not accessible 
	Replace amenities
	Low
	15,000
	Medium
	Low
	C

	HJ Davies carpark amenities
	
	
	
	
	
	

	Not accessible 
	Replace amenities
	Medium
	15,000
	Medium
	Low
	C

	
	
	
	
	
	
	

	Memorial Park amenities
	
	
	
	
	
	

	Not accessible 
	Replace amenities
	Medium
	15,000
	Medium
	Low
	C

	Teddington amenities
	
	
	
	
	
	

	Not accessible 
	Replace amenities
	Low
	15,000
	Medium
	Low
	C

	
	
	
	
	
	
	

	Boonooroo Hall amenities
	
	
	
	
	
	

	Not accessible 
	Replace amenities
	Low
	15,000
	Medium
	Low
	C

	
	
	
	
	
	
	

	Ululah amenities
	
	
	
	
	
	

	Not accessible 
	Replace amenities
	Low
	15,000
	Medium
	Low
	D

	
	
	
	
	
	
	

	Rose Garden amenities
	
	
	
	
	
	

	Not accessible 
	Replace amenities
	Low
	15,000
	Medium
	Low
	D

	
	
	
	
	
	
	

	Poona amenities
	
	
	
	
	
	

	Not accessible 
	Replace amenities
	Low
	15,000
	Medium
	Low
	D

	
	
	
	
	
	
	

	Aquatic Centre amenities
	
	
	
	
	
	

	Not accessible 
	Replace amenities
	Low
	15,000
	Medium
	Low
	D

	
	
	
	
	
	
	

	Airport amenities
	
	
	
	
	
	

	Not accessible 
	Replace amenities
	Low
	15,000
	Medium
	Low
	D

	
	
	
	
	
	
	

	Royal St amenities
	
	
	
	
	
	

	Not accessible 
	Replace amenities
	Low
	15,000
	Medium
	Low
	D

	
	
	
	
	
	
	

	Eurong amenities
	
	
	
	
	
	

	Not accessible 
	Re-model access ramp etc
	Low
	10,000
	Medium
	Low
	C

	
	
	
	
	
	
	

	Showgrounds
	
	
	
	
	
	

	No accessible viewing area near grandstand or access to VIP area or access to side show alley and drinking fountain.


	Construct new roofed viewing area adjacent to grandstand with accessible pathways to areas listed at left.
	Medium
	10,000
	Low
	Low
	A

	Various kerb ramps do not comply.
	Replace 10 kerb ramps.
	Medium
	5,000
	Low
	Low
	A

	No signage directing people to disabled car parking etc.
	Install signage near entrance.
	Medium
	500
	Low
	Low
	A

	No signage for disabled access to pavilions
	Install signage where required.
	Medium
	1000
	Low
	Low
	A

	Step ramp at front of arts and crafts pavilion is too steep and trip hazard.


	Replace with complying kerb ramp.
	Medium
	500
	Low
	Low
	A

	Toilet block near nursery pavilion is non compliant re: circulation spaces, heights etc
	Alter disabled toilet to make complying.
	Medium
	2,000
	Low
	Low
	A

	Stormwater grille opposite entrance to community pavilion is a hazard to wheel chairs.
	Alter or remove.
	Medium
	500
	Low
	Low
	A

	Access to horticultural pavilion and path of travel between bird pavilion and adjacent pavilions does not comply.
	Install accessible path of travel.
	Low
	5,000
	Low
	Low
	B

	VIP area toilet is non compliant re; circulation spaces, heights etc
	Alter disabled toilet to make complying.
	Medium
	2,000
	Low
	Low
	A

	Ramp to top floor of main pavilion is non compliant.
	Install lift or new ramp.
	Low
	20,000
	Low
	High
	C

	No accessible path of travel and viewing area to and at wood chop area.
	Construct viewing area and accessible path of travel.
	Low
	2,000
	Low
	High
	B

	Access to wood turners pavilion is non compliant.
	Install accessible path of travel.
	Low
	2,000
	Low
	High
	B

	No accessible path of travel to stud cattle.


	Install accessible path of travel.
	Low
	10,000
	Low
	High
	D

	No access or facilities for disabled at camping grounds
	Install accessible path of travel and required facilities.
	Low
	10,000
	Low
	High
	D

	No access or facilities at dog display area.
	Install accessible path of travel and required facilities.
	Low
	10,000
	Low
	High
	D

	No access to facilities at picnic area.
	Install accessible path of travel.
	Low
	10,000
	Low
	High
	D


Note: The Bond Store and Customs House complex is subject to a separate access audit by consultants.

Note: The work listed at the following amenities will not bring them into 100% compliance in termes of circulation space but will provide substantial compliance.

· Poona Boat Ramp




- McDowell Carpark

· Boonooroo Point




- Old Maryborough Site

· Brendan Hanson Park

Schedule B - Priority Assessment for Works
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