MOUNTAIN DISTRICT LEARNING CENTRE

13-15 The Avenue Ferntree Gully Victoria 3156

DISABILITY ACTION PLAN 2006

INTRODUCTION

Mountain District Learning Centre has been a leading Adult Community Education provider for over thirty years. The growth and development of a wide range of both leisure and accredited educational programs during that time reflects the nature of a learning environment that enables adults to re enter the education system and also gain skills for the workforce. MDLC is a not for profit organization committed to providing educational opportunities to the whole community.

PURPOSE OF PLAN

To ensure that MDLC complies with the DDA Education standards to promote access to education and training for students with disabilities, in accordance with the DDA (1992).

BUILDINGS

MDLC has been committed to creating and maintaining the best possible working and learning environment for its clients. In 1992 a total rebuild of buildings and amenities resulted in a new administrative and teaching unit with a new childcare facility. These buildings are in accordance with current standards and meet many of the physical needs of all our clients. Maintenance of these buildings is a continuous process with consultation of administrative staff and the management committee.

2006 has seen us from a partnership with “Halcyon”, (a group that assist community members manage mental illness.) As a result we are involved with DHS and the requirements of implementing programs for clients to attend with an assistant or companion and have measures in place to make this a process as simple and comfortable as possible for students and staff. 

Enrolment:

Aim:

1. To make the enrolment process as easy as possible for all abilities.

2. Ensure that students are enrolled in appropriate courses.

Barriers
Strategies/

Action
Performance Indicators
Resources Needed
Timeframe
Person/s Responsible

Enrolment form only available in A5 size
Create larger A4 size form
Usage

Feedback
Consult with enrolment officer & staff
Term 4, 2006. 

(trial & adjust if necessary 2007)
Enrolment officer &Coordinators

Enrolment form only available in hard copy
Have a ‘pdf’ form available for email, and on website
Usage

Feedback
Consult with enrolment officer/admin. Secretary, webmaster
Term 1 2007

(trial & adjust if necessary)
Enrolment officer & admin, secretary

Private room to complete enrolment where a disability is noted & privacy required
Confidential space

for staff if required

Staff awareness &

room availability

Move staff  pigeon holes out of library


Room usage & time tabling

Feedback
Space to relocate pigeon holes
Term 1 2007
COM

Where  disability is noted, clear procedures are required for passing information on to tutor
Create a procedure for implementation
Feedback

Tutor awareness
Consultation and planning time
ASAP.
Admin staff

Participation

Aim:

1. To ensure that accessibility and access is available for all.

Barriers
Strategies/

Action
Performance Indicators
Resources

Needed
Timeframe
Person/s Responsible

Restricted access to some areas of Garden Project
Buy wheelchair to enable access around property
Usage
Purchase wheelchair
On 2007 Garden project budget
Coordinator

Poor light in Annex
Refurbish Annex 
Increase usage
Renovation of room-carpet, sky light
End 2006
COM

Ramp and step dangerous when wet
Repaint steps and ramp
Safe usage
Non-slip paint
Immediate/term3/4 break 2006
Handyman - achieved

Curriculum Development, Accreditation and Delivery

Aims:

1. Ensure wherever possible that delivery and assessment methods are suited to diverse learning styles and are flexible.

2. Ensure that the requirements of the Disability Standards for Education (DSE) are considered in all courses.

3. Ensure students are fully aware of requirements to achieve outcomes.

Barriers
Strategies/

Action
Performance Indicators
Resources Needed
Timeframe
Person/s

Responsible

Teaching strategies
Ensure tutors are aware of DSE
Feedback

Student satisfaction surveys 
Workshop to introduce DSE 
End 2006 staff evaluation/planning sessions
Coordinators

COM

Encourage students with hidden or unidentified disabilities to seek assistance and support as early as possible
Information sessions.VCE special/medical consideration eligibility information 
Feedback

Referrals 
Clear procedures Information visible in student lounge and reception

Student newsletters


Ongoing
Coordinators

Tutors

Admin staff 

Student Support Services

Aim:

To ensure all students are aware of services available.

Barriers


Strategies
Performance Indicators
Resources Needed
Timeframe
Person/s Responsible

Knowledge of MDLC and facilities
Increase advertising

Add Webpage information
Feedback
Time
Ongoing
COM

Coordinators

Communication difficulties
Upgrade signage,

Regular checks on currency of information in student lounge and library
Feedback

Old literature removed/new has been distributed effectively
Time
Ongoing
COM

Assistance and Obligations
Train staff on appropriate methods to offer assistance / to not offend 

Train staff on disaster/emergency procedures for students with special needs
Staff evaluations 

Feedback

Ongoing staff meetings/bulletins/memos
Staff training opportunities/staff meetings

Include in OH&S officer’s reports to staff meetings
By end 2006

Ongoing
COM/Staff

OH&S Officer

Harassment and Victimisation

Aim:

Ensure all students and staff are aware of responsibilities, outcomes and resources available.

Barriers


Strategies
Performance Indicators
Resources Needed
Timeframe
Person/s Responsible

Awareness of responsibilities and resources available
Update enrolment brochure with inclusion of reference to harassment


Feedback
Time
ASAP
Coordinators and Administration

