SEYMOUR & DISTRICT COMMUNITY HOUSE INC.

1 WALL STREET, SEYMOUR. 3660 

Phone: 57923152                                                    DISABILITY ACTION PLAN 2006

ENROLMENT:

 Aims:

Information about enrolment processes is accessible and meets the needs of students with disabilities.
Enrolment processes are able to be understood and achieved by all prospective students.
	BARRIERS

Enrolment procedures are

not clear and concise and are not available in a range of formats.
	STRATEGIES TO

OVERCOME OR REMOVE THE 

BARRIERS

Consultation with Staff, Committee of Management rewrite enrolment policy – Contact Agencies who work in the area.
  Develop a list of volunteers and staff available to assist in the process.

Variety of formats of enrolment forms – i.e. large font clearly spaced.
	TIME -

FRAME 
End 2007
	PERFORMANCE

INDICATORS

Evaluation by experienced
People in the disability area

e.g. Naomi Zandt Rural Access Worker.

Online enrolment available. List of volunteers and staff developed and available.  Enrolment forms available in at least one alternative format.

Enrolment policy has been reviewed.
	RESOURCES 

NEEDED

Web page
	RESPONSIBLE PERSONS

Co-ordinator Committee of Management, Staff, Volunteers.


OUTCOME:

All students with or without disability can feel comfortable in making choices and adjustments to the process if  needed.

PARTICIPATION:
Aims:

Courses should be available for all students to participate with flexibility to meet all needs.

Alternative to be offered if required.
	BARRIERS
Documentation and support for Tutors.

Alternative learning activities availability.
	STRATEGIES TO OVERCOME OR REMOVE THE BARRIERS
Gather information on training resources and put together in package.
Consult with tutors and staff about what training they feel they require to obtain full participation by people with disabilities.

Consult with Community Workers in the area.
	TIME-FRAME
End 2007
	PERFORMANCE INDICATORS
Information attained. Training availability for Tutors for teaching strategies.
Students with disabilities to be included in all learning experiences including assessment requirements.


	RESOURCES NEEDED
Consultation with Agencies.

	RESPONSIBLE PERSONS
Co-ordinator


OUTCOME:
All Students with or without disability are apply to participate on the same basis.
CURRICULUM DEVELOPMENT, ACCREDITATION AND DELIVERY:
Aims:

Curriculum, materials and assessment are accessible to all Students.
Delivery of course allows for learning capacities of all students.

Materials are appropriate to meet the needs of all course participants.
	BARRIERS

Teaching materials are available in written format.
	STRATEGIES TO OVERCOME OR REMOVE THE BARRIERS

Consult with Staff to consider arranging different ways of delivering information.
Modify current curriculum document to allow for flexible delivery.

Promote that curriculum can be provided in a flexible manner to meet students needs.

Promote that curriculum can be provided in a flexible manner to meet students needs.
	TIME-FRAME

2007
	PERFORMANCE INDICATORS
Resources for flexible delivery are attached to the curriculum/teaching materials.

If need has arisen material has been delivered in a flexible manner.


	RESOURCES NEEDED

With Grant Application.
	RESPONSIBLE PERSONS

Co-ordinator - Committee




OUTCOME:
Students with disabilities are able to participate in all learning experiences without discrimination.

STUDENT SUPPORT SERVICES
Aims:

Access to specialised services if necessary is available through arrangements with specialised service providers in the Shire.

Staff and students are made aware of support services available.

	BARRIERS

Knowledge of services available to Staff and Students
	STRATEGIES TO OVERCOME OR REMOVE THE BARRIERS

Contact disability service providers in the Shire

Develop resource list of support services and what they provide

Make easily available to staff and students
	TIME-FRAME

End 2007
	PERFORMANCE INDICATORS

Documentation of support services available to Staff and Students through Handbooks and Policies
	RESOURCES NEEDED
	RESPONSIBLE  PERSONS
Co-ordinator and Committee of Management


Outcomes:
Students with disabilities are able to access support services used by all students and to access specialized support services where necessary.
HARRASSMENT AND VICTIMISATION

Aims:

Our policies, procedures for staff and students prohibit harassment and victimization on the basis of disability

Complaints procedures are available and fair
	BARRIERS
Lack of awareness may increase potential for students with disabilities to be treated unequally
	STRATEGIES TO OVERCOME OR REMOVE THE BARRIERS
Complaints procedures are in place and available to both Staff and Students

Staff and Student handbooks inform of rights in accessible formats.  Further information is available from Co-ordinator information on Disability Awareness and DDA included in staff and volunteer orientation manual/discussed at meetings.

Training on Disability Awareness and Disability Discrimination Act provided to all staff and volunteers


	TIME-FRAME
End 2007
	PERFORMANCE INDICATORS
Rights- brochure/information is available in at least one alternative format
Information on Disability and DDA included in staff manual/orientation

All staff and volunteers have been involved in Disability Awareness & DDA training
	RESOURCES NEEDED
	RESPONSIBLE PERSONS


Outcomes:
Staff and Students Handbooks and Complaint procedures are annually reviewed.

Information on Disability and DDA included in orientation and handbooks for Staff and Students.

Disability awareness training has been taken by Staff and volunteers.

