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       LAUNCESTON INDOOR SPORTS ARENA
              23 RACECOURSE CRESCENT, LAUNCESTON, TASMANIA, 7250

Mr David Mason
Director

Disability Rights Unit

Australian Human Rights Commission

GPO Box 5218

Sydney

NSW 2001

6 February 2012 

Action Plan

Dear Mr Mason

I am writing to submit an Action Plan under section 64 of the Disability Discrimination Act 1992.

Background

Seventh Son Pty Ltd and Millsam Pty Ltd are the freehold owners of The Shout Sports Bar located at 23 Racecourse Crescent, Launceston, Tasmania.

The Sports Bar is a new privately owned extension to the existing Launceston Regional Tennis Centre that is owned by the Launceston City Council.
Planning approval for this development was obtained before the introduction of the Disability (Access to Premises – buildings) Standard 2010 (Premises Standards) on 1 May 2011 but a building application was not made until June 2011.
Substantial design, budgeting and financial viability work was undertaken prior to the building application and while the ground floor main bar and bistro provides access for people with disability it was not possible within budget to provide access to the upper level deck area at the time of construction, which was completed in December 2011.

As a result the upper deck was only provided with an Occupation Permit to allow for plant and storage use.

I believe the financial viability of the premises relies substantially on our ability to offer members and guests access to the upper deck as a function area and I aim to seek a new temporary Occupation Permit to achieve this conditional on my fulfilling the commitments in this Action Plan.

I am committed to addressing the access requirements to the upper deck as soon as feasible and have begun work on sourcing an appropriate lift to satisfy the requirements of the Premises Standards.

I note that the Premises Standards recognise that in some situations where immediate compliance might not be feasible the submitting of an Action Plan and evidence of its implementation may be considered a relevant factor in the event of a complaint.

Action Plan

Goal: To provide access to the upper deck of the Shout Sports Bar

	Action
	Timeframe
	Responsibility
	Reporting

	1. Identify and place an order for an appropriate lift to provide access to the upper deck compliant with the requirements of the Premises Standards
	Within 6 months of the registration of this Action Plan
	Seventh Son Pty Ltd and Mislam Pty Ltd
	A report on progress will be provided to the Australian Human Rights Commission six months from the registration of this Action Plan

	2. Complete installation of a lift to the upper deck.
	Within 12 months of the registration of this Action Plan (subject to delivery by the manufacturers.
	Seventh Son Pty Ltd and Millsam Pty Ltd
	A report on completion of installation of the lift will be provided to the Australian Human Rights Commission 12 months from the registration of this Action Plan


I will also be seeking a temporary exemption from the operation of the Tasmanian Anti-Discrimination Act for this same period and will report on progress to the Office of the Anti-Discrimination Commissioner.
I would be grateful if you could inform me when the Action Plan has been registered.

Yours sincerely

Matt Gower

On behalf of Seventh Son Pty Ltd and Millsam Pty Ltd
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