SOUTH KINGSVILLE COMMUNITY CENTRE

DISABILITY ACTION PLAN 

(DEVELOPED OCTOBER 2006)

our organisation

South Kingsville Community Centre Inc. (SKCC) is a not for profit organisation managed by a volunteer Committee of Management, comprising of local residents or people who work in the area as well as representatives from groups using the Centre on a regular basis. SKCC provides a range of services for people from birth to mature age, including Maternal & Child Health, Kindergarten, Sessional Childcare, Playgroups and Senior Citizens. SKCC also provides a wide range of short courses and activities including vocational education, general adult education, health and well-being courses and hobby/art & craft courses. The Committee of Management employs a Business Manager and a Community Development Manager to manage the Centre on a day-to-day basis.

SKCC receives funding from Department of Human Services, Department of Victorian Communities, Adult Council of Further Education and the City of Hobsons Bay. The building is owned and maintained by the City of Hobsons Bay.
our aims and objectives

South Kingsville Community Centre aims to provide a warm and friendly environment where people of all ages, abilities, cultures and religions can come together to find learning opportunities, companionship and involvement in the local community. 

outcomes & performance indicators

South Kingsville Community Centre has developed the Disability Action Plan to ensure it is compliant with the Disability Discrimination Act (1992) and the Disability Standards of Education (2005). The Disability Action Plan will be reviewed annually by the Committee of Management in consultation with the Business Manager and Community Development Manager.

Enrolment

Aim: All students regardless of ability will be able to enrol in all activities at South Kingsville Community Centre and be 

         able to access all enrolment information in a relevant format. 

	Barriers
	Strategies to remove Barriers
	Resources Needed
	Person Responsible
	Time Frame
	Performance Indicators

	Enrolment information only available in one format

English main language spoken by most staff at the Centre

Staff unable to adequately converse with the hearing impaired 
	Ensure enrolment information is available in various formats. 

Register with a telephone interpreting service

Support any staff who would like to learn sign language (ie AUSLAN)
	Staff/volunteer training 

Finance/Budget

Professional Development Training for staff
	Community Development Manager

Business Manager

Committee of Management/Community Development Manager
	January 2007

Ongoing

March 2007
	Tested and evaluated by at least two experienced people

Student satisfaction

Student satisfaction


Participation & student support

Aim: All students regardless of ability will be able to participate in all activities at South Kingsville Community Centre and 

         receive and additional support required to enable students to achieve their goal.
	Barriers
	Strategies to remove Barriers
	Resources Needed
	Person Responsible
	Time Frame
	Performance Indicators

	Students unable to complete enrolment forms

Staff unfamiliar with support services

Disability Toilet Door too difficult to open
	Ensure staff &/or tutors are available to assist with the completion of enrolment forms

Develop a Resource file listing support services & ensure staff & students are aware of its availability

Seek funding to install a automatic door opening device
	Staff/tutor training

Support from referral agencies

Finance
	Community Development Manager

Community Development Manager

Business Manager/Hobsons Bay City Council
	Ongoing

End January 2007

March 2007
	Student satisfaction

Student satisfaction

Feedback from user groups/students


Curriculum Development, Accreditation and Delivery

Aim: To ensure that study materials are available in appropriate format for all students

	Barriers
	Strategies to remove Barriers
	Resources Needed
	Person Responsible
	Time Frame
	Performance Indicators

	Study material only available in written format
	Ensure teaching materials are made available in other formats as requested ie. Electronic/audio
	Apply for grants/seek assistance from funding bodies
	Business Manager/Community Development Manager
	Ongoing
	Tested and evaluated by at least two experience people


Harassment and Victimisation

Aim: To ensure that all staff and tutors are aware of their rights and responsibilities under the federal Disability 

         Discrimination Act 1992 thus providing a learning environment for our students with a disability that is free from

         discrimination, harassment & victimisation

	Barriers
	Strategies to remove Barriers
	Resources Needed
	Person Responsible
	Time Frame
	Performance Indicators

	Staff and tutors are unaware of their obligations under the Disability  Discrimination Act 1992
	Obtain a hard copy of the Act & ensure that all staff/tutors familiarise themselves with the Act
	Liaise with ACFE & Disability Services for support


	Committee of Management/Business Manager


	January 2007
	All staff to have read the Act and be familiar with its content


