Thornbury Women’s Neighbourhood House 
Disability Action Plan

Overview 
Vision Statement

Women realizing their potential at every stage of life

Mission Statement
Creating opportunities for women by providing programs and activities that build self confidence, a sense of belonging and a strong and peaceful community.
Background 
Thornbury Women’s Neighbourhood House opened its doors in 1986 with a focus on increasing the opportunities for women to participate in their local community.  TWNH offers a broad range of classes, activities and accredited courses.  Some programs cater specifically for women with a disability while many others are inclusive of people with a disability.
The centre is funded by ACFE – Adult Community and Further Education, Department of Victorian Communities, and City of Darebin.  A range of professional workers are employed at TWNH including teachers, trainers, a family support worker, community development workers and child care workers.

Participants & Student Intake

TWNH is open to all women in the general community regardless of their age, culture, religion, abilities, education or income.  The centre distributes a brochure promoting all classes and activities twice per year.  

Aims for this Plan 

To ensure that the committee, staff and volunteers of Thornbury Women’s Neighbourhood House comply with and are aware of the Disability Discrimination Act  (Education Standards). 

Link to Strategic Plan – TWNH Disability Action Plan is a goal under Key Result Area 1 

Plan Development

The plan has been developed according to the guidelines of the Equity Research Centre implementation strategy.  

(Equity Research Centre – education, training & employment. Website: http://www.equityresearch.org.au)

The plan will be reviewed on an annual basis and updated as required.  All committee, staff and volunteers will receive a copy of the plan and all students ill have access to the plan.  

Review date: June 2007.

Consultation Strategy:

Key stakeholders identifying barriers and issues:  

* Consultations with tutors from TWNH who teach students with disabilities 
· Discussions with students
* Consultations with professionals  working  in the disability field in local organisations that  have a connection with TWNH     

.

* Consultations with the Committee of Management

The consultation was  facilitated by a student on placement from Victoria University Bachelor of Human Services. The discussions focused on the 5 key areas of the education standards:

* Enrolment 

* Participation

* Curriculum development, accreditation and delivery

* Student support services

* Elimination of harassment and victimization.

Consultations outside the organisation included the following:

Northern Support Services –  nss@nss.org.au
Neami – darebin@neami.org.au
NEPS - 

Current provisions for Students with Disabilities / People with Disabilities.
The building at TWNH offers the following:

* Ramps at front and back entrances of building

* One metre external doors to ramps 

* Disabled toilet facilities

* Disabled parking space and signage

* Height adjustable chairs

* Illuminated exit signs

* Smoke detectors in all rooms

Specialised Classes

Social lawn bowls

Literacy and Computers

Moving Stars

Wednesday Welcome Group

Gentle Yoga and Relaxation

Location

TWNH is located in a residential house in a suburban street.  Over the past 20 years the house has been extensively renovated and modified to accommodate the needs of a diverse community, whilst still maintaining its homely feel.  

Public transport access is via bus or tram.  Train station is approximately 10 minutes walk away.

Review Date

This plan will be reviewed in June 2007.

DISABILITY ACTION PLAN 2006/07

Enrolment
Aims:

Entry into the house is accessible to any person wishing to enroll in a class or activity

Enrolment procedures are clear and straight forward.

Outcome:

Students with disabilities are not confronted with any preventable barriers whilst enrolling or participating in classes or activities at TWNH. 

	*Goals  
	Strategies to accomplish Goals
	Timeframe

To be completed by
	Resources required
	Responsible Person/s

	Safe transfer of  people from wheelchairs to toilet
	Install electronic ceiling hoist to ensure safe transfer
	April   2007


	Apply for DVC Disability grant - Ceiling hoist motor, track system and medium and large slings.  $6000.00
	Co-ordinator



	People in wheelchairs are able to open front gate (latch too high)
	Install electronic bell
	April 2007
	Electronic bell, electrician to install

$500.00
	Co-ordinator

	Supported toileting
	Purchase a commode
	End 2006
	Commode chair

$500.00
	Co-ordinator

	Improve course promotion to people with disabilities
	Visual cues on  course guide or fliers to assist students
	Beginning 2007
	Alter course guide and introduce fliers
	Co-ordinator


*Goals are developed from the barriers and issues identified by tutors, participants and other stakeholders
Participation 
Aims: 
Course activities cater to students with disabilities.

Classrooms have suitable furniture and equipment.

Outcome:

Students with disabilities are able to partake in courses provided, including assessment and can easily access furniture and classroom equipment enabling full participation and a comfortable environment. 
	Goals
	Strategies to accomplish Goals
	Timeframe
	Resources required
	Responsible person/s

	Improve access to computer room for people with physical disability


	Purchase height adjustable desks with open leg room
	April 2007
	Desks

$300.00 ea
	Further Education co-ordinator

	Larger computer mice (mice too difficult to use for some students)
	Purchase large computer mice
	April 2007
	$50.00 x 3

$150.00
	Further Education co-ordinator

	De cluttering of information in classrooms


	Reorganise information in computer room and reception
	Feb 2007
	Removable posters and materials for classes and activities
	Tutors / FECo-ordinator

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


*Goals are developed from the barriers and issues identified by tutors, participants and other stakeholders

Curriculum Development, Accreditation and Delivery

Aims:  

Delivery of curriculum is appropriate for students with disabilities.

The learning capacities and needs of all students recognized. 

Outcome:
TWNH learning environment caters to the needs of students with disabilities so students are able to achieve their full potential in a stimulating setting.  
	Goals 
	Strategies to accomplish Goals
	Timeframe
	Resources required
	Responsible person/s

	Appropriate teaching strategies for students with disabilities
	Information on learning styles available to tutors.  


	February 2007
	Workshops for tutors

Teaching resources
	Further Education co-ordinator



	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


*Goals are developed from the barriers and issues identified by tutors, participants and other stakeholders

Student Support Services
Aims:

Staff are aware of barriers that can be faced by students with a disability 

Staff are able to take the correct action if issues arise

Outcome:

Student’s needs are recognised and acknowledged confidentially, providing a safe and welcoming environment.

	Goals
	Strategies to accomplish Goals
	Timeframe
	Resources required
	Responsible person/s

	Tutors have adequate background information on students with disabilities egEpilepsy 
	Ensuring information is received by tutors so they are able to respond accordingly
	February 2007
	Background information being processed and recorded
	Further education co-ordinator

	Tutors have adequate knowledge/understanding of certain disabilities.  
	Education for tutors
	June 2007
	Workshops for tutors
	

	
	
	
	
	


*Goals are developed from the barriers and issues identified by tutors, participants and other stakeholders

Elimination of Harassment and Victimisation
Aims:

TWNH continues to be free from harassment and victimisation
Outcome:

If any issues are reported they are dealt with in a timely and appropriate manner.
	Goals
	Strategies to accomplish Goals
	Timeframe
	Resources required
	Responsible person/s

	Students are totally free from victimisation and harassment
	Staff are aware  of how to address any issues that arise.

All staff watch In My Shoes and undertake the Self Assessment.
	February 2007
	Copies of In My Shoes DVD’s
	Co-ordinator


*Goals are developed from the barriers and issues identified by tutors, participants and other stakeholders
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