[image: image1.jpg]Wheat Export Authority




Disability Action Plan

June 2004

Introduction

In 1992, the Commonwealth enacted the Disability Discrimination Act, which recognises the right of people with disabilities to equality before the law and makes discrimination based on disability unlawful.  The Act provides for the preparation of Disability Action Plans.

The Wheat Export Authority’s (WEA) Disability Action Plan represents our commitment to ensure that discrimination on the grounds of disability is eliminated from our workplace practices, employment and communication with our stakeholders.

The WEA’s Disability Action Plan:

· establishes performance measures through which we will try to achieve the objectives of the Disability Discrimination Act, which is to eliminate discrimination on the grounds of disability; 

· sets out the processes which the WEA will undertake to achieve these measures; and

· should be read in conjunction with the following policy documents:

· The WEA Corporate and Annual Operation Plan;

· The WEA Human Resource Policy;

· The WEA Occupational Health and Safety Policy;

· Workplace Diversity Policy and Equal Employment Opportunity; and

· Other business plans which may further promote aspects of this Disability Action Plan.

Our Disability Action Plan is for 2004 to 2006 with a review to be completed in 2006.  Our progress against it will be evaluated every 12 months during that period.

Who is covered by our Action Plan

The Disability Discrimination Act defines disability as:

(a)
total or partial loss of the person’s bodily or mental functions; or

(b)
total or partial loss of a part of the body; or

(c)
the presence in the body of organisms causing disease or illness; or

(d)
the presence in the body of organisms capable of causing disease or illness; or

(e)
the malfunction, malformation or disfigurement of a part of the person’s body; or

(f)
a disorder or malfunction that results in the person learning differently from a person without the disorder or malfunction; or

(g)
a disorder, illness or disease that affects a person’s thought processes, perception of reality, emotions or judgment or that results in disturbed behaviour;

and includes a disability that:

(h)
presently exists; or

(i)
previously existed but no longer exists; or

(j)
may exist in the future; or

(k)
is imputed to a person.

This broad definition of disability applies to the WEA’s Action Plan, which encompasses our clients, our staff and others who come into contact with us.  Our Plan is designed to:

· ensure that all WEA staff, including those who suffer from a disability, have the opportunity to effectively contribute their skills and full potential to the workforce; and

· ensure that communication to all our stakeholders, including those with a range of disabilities, is appropriate and effective.
Our Purpose 

The WEA is a national organisation, funded by the wheat industry, with a role to oversee wheat export arrangements and report annually to growers’ and the Minister on returns to growers 
Our Functions 
We operate under the Wheat Marketing Act 1989 (the Act) and we have the following statutory functions: 
• 
to control the export of wheat from Australia; and 
•
to monitor AWB (International) Ltd’s (AWB(I)’s) performance in relation to the export of wheat and to examine and report on the benefits to growers that result from that performance. 

In addition to these functions, Section 57(9)(a) of the Act requires us to: 
• 
provide cooperation and assistance to the independent review panel reporting on AWB(I)’s performance in the operation of Australia’s wheat export arrangements and the performance of the WEA in carrying out its legislated functions. 

Issues for Action

The WEA’s core business falls within the roles of regulator and employer and as such we have identified the following Issues and actions we will take for both our stakeholders and our employees, to improve access and opportunities for people with disabilities.

	Working with Stakeholders

	Issue
	Action
	Responsibility
	Timing
	Outcomes



	To ensure as far as possible that people with a disability have access to information provided by the WEA
	· WEA website to comply with W3C Web Accessibility Guidelines

· WEA procedures on how the document requested will be provided in the format required
	Webmaster

Communications Manager
	By December 2004

By December 2004


	Information accessible in electronic and printed form to people with disabilities

	
	
	
	
	

	Meetings and consultation with Stakeholders.
	· Obtain information on special arrangements required for stakeholders with disability who may attend meetings

· Wherever possible arrange venues that have wheelchair access
	Administrative Officer arranging meetings
	When invitations to meetings are sent to stakeholders
	WEA communications and meetings take account of the needs of people with disabilities


	Employment

	Issue
	Action
	Responsibility
	Timing
	Outcomes

	Increase staff awareness of their obligations under the Act 
	· Provide advice and information to all WEA staff on the relevant provisions of the Act
	Executive Officer or Communications Manager
	Each July
	

	
	· Include the WEA’s Disability Action Plan in the induction package for new employees
	Corporate Support Manager
	Upon induction of new staff
	WEA Staff and Managers fully aware of their individual responsibilities under the Act


	Employment procedures and practices comply with the requirements of the Disability Discrimination Act 1992.
	· Encourage applicants with a disability to identify any access needs relating to job information and interview arrangements

· Provide recruitment information for potential job applicants in accessible formats on request

· Provide recruitment information for potential job applicants on the WEA web site in accessible formats
	Executive Officer

Executive Officer

Webmaster
	WEA to check before arranging contract with the Employment Agency

Within 1 week of request.

As position arises
	

	
	· Under the principle of reasonable adjustment* provide any needed equipment, adaptation or support to ensure staff with a disability can perform their duties

· Encourage staff members with a disability to identify in their annual performance review, their training and career development needs including applying for relevant internal and external programs
	Executive Officer

Executive Officer
	As identified

Ongoing
	People with disabilities are offered equal opportunity in our workplace (Public Service Act 1999 and EEO Act 1987)


	
	
	
	
	

	Monitoring & Evaluation

	
	
	
	
	

	Issue
	Action
	Responsibility
	Timing
	Outcomes



	Monitoring, evaluating and reporting against the Action Plan
	· Report on an annual basis in the WEA’s Annual Report.

· Nominate an officer who will have responsibility for arranging a regular review and update of the Plan.

· Review and update the Plan
	Communications Manager 

Executive Officer

Executive Officer


	With publication of the WEA’s Annual Report.

July 2004

1-year after lodging the plan with the Human Rights and Equal Opportunity Commission
	Review conducted and Disability Action Plan amended as required


*note: ‘reasonable adjustment‘ is adjustments to the workplace or work practices to accommodate any additional needs that an employee with a disability may have.

