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Dr Sev Ozdowski OAM

Acting Disability Discrimination Commissioner
Human Rights Commissioner

GPO Box 5218 

SYDNEY  NSW  2001

Dear Dr Ozdowski
I refer to your letter of 4 March 2005 to Ms Lisa Paul concerning an Inquiry into Employment and Disability by the Human Rights and Equal Opportunity Commission.
I note that the primary focus of the Inquiry is on employment of people with a disability, therefore DEST will not be providing a formal submission to the Inquiry. 
However, this Department does have responsibility for pre-employment preparation through skills acquisition.   The Department provides an employer incentive under the New Apprenticeships programme for people with a disability.  The number of people with a disability assisted under this incentive has increased from about 1,300 in 1996 to 3,050 in 2003.  Information on New Apprenticeship assistance as well as initiatives funded by this Department to support employment preparation for people with a disability is attached.  
More broadly, under the national vocational education and training (VET) arrangements, the Australian Government provides $1.15 billion annually to States and Territories which have responsibility for the delivery of training.  This includes funding of training programmes for people with a disability.  States and Territories also have responsibility for administration of New Apprenticeships within their jurisdictions.  
This Department is involved in a range of national initiatives to improve training and employment outcomes for people with a disability.  This includes representation on the Australian Disability Training Advisory Council (ADTAC) which has as a key priority, improving employment outcomes for people with a disability.  This priority is featured in Bridging Pathways, a strategy for improving opportunities for people with a disability which was agreed by the Australian, State and Territory Ministers of training in June 2000.   The Mid-Term Review of Bridging Pathways provides some information on barriers which people with a disability face in accessing training and employment and a copy of the Report is attached for your information.
DEST has recently approved a project by the Australian National Training Authority which will support two pilot projects to establish Disability Employer Advisers in the Tasmanian Chamber of Commerce.  The project will target increasing the awareness of employers regarding the benefits of employing people with a disability.  It will also aim to develop new approaches to improve the participation and competitiveness of people with a disability in the labour market following their successful completion of education and training.  It is expected that the final report of the pilot projects will be completed by the end of August 2006.
I trust that the information provided above is useful.  I understand that officers from the Department have already contributed to this Inquiry through the mapping exercise referred to in your letter.  
Ms Maija Henzell, Quality Access Branch, tel: 02 6240 9181, is the DEST contact should further information be required.  

Yours sincerely

Aurora Andruska

Group Manager

Vocational Education and Training Group

4   May 2005











ATTACHMENT

DEST PROGRAMMES WHICH ASSIST PEOPLE WITH A DISABILITY

New Apprenticeships

Assistance for New Apprentices with a disability - There are three types of assistance for employers of apprentices and/or trainees with a disability - 
· Disabled New Apprentice Wage Support (DNAWS) - An employer of a New Apprentice with a disability who satisfies the eligibility criteria and is undertaking a qualification at the Certificate II-IV level, is entitled to receive DNAWS at the rate of $114.73 a week.  If the New Apprenticeship is part-time, the rate is pro-rated according to hours worked. 
· Assistance for tutorial, interpreter and mentor services - This is payable to the employer’s Registered Training Organisation.  For tutorial mentor/interpreter services for the New Apprentice, $38.50 an hour, up to a maximum of $5,500 a year is paid in respect of a New Apprentice with a disability who is experiencing difficulty with the off-the-job training component of their New Apprenticeship.

· Workplace modifications - Assistance to a maximum amount of $5,000 for each eligible New Apprentice with a disability may be provided to employers to assist them with workplace modifications, including the lease, purchase or hire of equipment, to help the New Apprentice in their work.

New Apprenticeship Access Programme (NAAP) - NAAP helps job seekers improve their chances of getting a New Apprenticeship.  It also helps them to get into employment, or further education and training.   NAAP participants receive pre-vocational training, job search and assistance and appropriate general support to enhance their changes of obtaining a New Apprenticeship.  

Group Training New Apprenticeships Targeted Initiatives Programme (TIP) - Under the Group Training New Apprenticeships Targeted Initiatives Programme, Group Training Australia manages a project aimed at increasing the uptake of New Apprentices with a disability, by building partnerships between Group Training Organisations and Disability Employment Assistance Services providers.  Under the project, approximately eighty (80) New Apprentices with a disability have been recruited and supported.  

Other

Disability Coordination Officer (DCO)/Regional Disability Liaison Officer (RDLO) programmes - The DCO/RDLO programmes provide a national network of 32 officers to provide information, co-ordination and referral services for people with a disability interested in post-school education and training and employment options.  
Vocational Education and Training (VET) Priority Places Programme (VETPPP) – VETPPP aims to increase vocational education and training (VET) opportunities and improve outcomes for groups such as people with a disability who are in receipt of low income.  The Programme aims to assist people with a disability (and others from the identified priority target groups) obtain a nationally recognised qualification at Certificate II or higher under the Australian Qualifications Framework so that they can participate more effectively in the labour market.    
Australians Working Together (AWT) – funding for people with a disability - The Australian Government provided additional funding as part of the Australians Working Together Package announced in the 2001-2002 Budget ($24.4 million over four years) to contribute to State and Territory efforts to assist people with a disability enter and complete VET.  The funding has been allocated to State and Territory training authorities on a working age population share basis through ANTA to provide additional training places, and associated learning supports for people with a disability.  State and Territory training authorities distribute the funds to registered training providers and for initiatives for people with a disability in VET.  

Transitions project - Development of resources to assist the implementation of VET in Schools for students with disabilities: DEST has provided funding to Youth Connections Inc (a NSW Central Coast Local Community Partnership (LCP) and JPP broker) to develop support strategies and new resources for LCP brokers to work better with employers to assist students with disabilities while they are on their structured workplace learning placement for their VET qualification.  The resources will be available in July/August 2005.  These resources will be distributed through the Australian Government funded LCPs.

Jobs Pathway Programme (JPP) – JPP aims to assist young people aged 13 to 19 to make a smooth transition through school and from school to further education, training or employment by providing advice and assistance targeted at their individual needs.  Currently JPP services are delivered to around 1,700 schools across Australia to up to 66,000 young people per annum.

Partnership Outreach Education Model (POEM) pilot programme – POEMs provide a full-time education and personal development programme (life skills and employability skills) targeting young people aged 13 to 19 who are disconnected from mainstream schooling.  This element is conducted in settings conducive to learning and youth support such as youth centres and training facilities.
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