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Box 7788 Canberra Mail Centre ACT 2610

Telephone 1300 653 227

TTY 1800 260 402

Facsimile (02) 6244 8499

E-mail 
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Vanessa Lesnie

Secretary

National Inquiry into Employment and Disability Rights

Human Rights and Equal Opportunity Commission

GPO Box 5218

Sydney NSW 2001

Dear Ms Lesnie,

I am pleased to provide you with the Department of Family and Community Service’s (FaC’S) submission to HREOC’s inquiry into employment and disability rights.

The Australian Government plays a significant role in encouraging and supporting the employment and participation of people with a disability.  This responsibility is currently exercised by several Australian Government Departments.   

The Disability Support Pension and most employment programs are managed by the Department of Employment and Workplace Relations (DEWR).  These include open employment support (such as Job Network); workplace modifications schemes; the Wage Subsidy Scheme; and Mobility Allowance.  In addition, most welfare payments for people of workforce age are administered by DEWR.  The Commonwealth Rehabilitation Service also plays a role in providing support to people with a disability to help them remain in the workforce.

The FaCS role in supporting people with a disability is broader than employment.  It takes into account the effect a disability can have on a person’s capacity even to access employment opportunities.  It also recognises the diversity among people with a disability and the need for a holistic, life-long approach to meeting their needs.

In recognising this diversity, and in keeping with the Australian Government’s commitment to supporting people with a disability, FaCS funds 238 business services around Australia to employ approximately 20,000 people with a moderate to severe intellectual disability.  These business services play a vital role in providing the kinds of employment and participation opportunities that may not be available in other parts of the employment market.

While it is true that business services are not covered by the Disability Discrimination Act 1992, this does not mean that people who work in these services have less right to fair pay than a person with a disability who works in open employment.  To ensure the rights of people working in business services, the 2004 Australian Government Budget announced a flexible support package of $99 million over four years to assist business services improve their viability and to meet the costs of fairer, Award based wages. 

This measure provides a case based funding price where disability employment services receive funding based on the individual support needs of their employees.  It ensures that people with disabilities working in business services will enjoy continued service, choices in their employment, and the payment of Award based wages in a quality environment.  The measure will also ensure that sole business services in a town or region will not close, thus providing security and continuity for people with disabilities living and working in those communities.  

The move to pay fair Award based wages to people with a disability sends a strong message that the work of people with a disability is to be valued and fairly remunerated.  It is a policy position that is heard and felt across governments, public and private employers, and the broader community.  

FaCS manages the Commonwealth Disability Strategy (CDS).  The CDS is designed to ensure that Australian Government agencies address the needs of people with a disability, including their access to employment opportunities.  FaCS is currently reviewing the effectiveness of the CDS following a decade of operation.  The Australian Government expects the review’s recommendations to help identify ways of improving the capacity of Australian Government agencies to meet the needs of people with a disability.

Accessible print material helps people with a disability access and retain employment opportunities and employment related services. To this end, FaCS funds 13 print disability organisations (under the Commonwealth State Disability Agreement) whose role is to assist people with a disability access print material, using Braille, audiotape, and large print, etc.

FaCS also funds a number of non-government organisations (eg. Blind Citizens Australia; Deafness Forum of Australia; and Brain Injury Australia) to provide services and information to people with a disability.  The manufacture of equipment to help the physical movement of people with disabilities is undertaken by some of these funded organisations.  For example, Technical Aid to the Disabled employs volunteers to manufacture and supply custom-designed aids whenever commercial equipment is not suitable or cost-effective.  Such technical aids can assist people with disabilities in accessing and retaining employment opportunities.

It is clear that FaCS plays a very broad role in ensuring that people with a disability have access to the information and practical support necessary to access and retain employment throughout Australia.

Yours sincerely

Roger Barson

Branch Manager

Disability and Carers Branch

May 2005
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