Submission to:-

 the NATIONAL INQUIRY into EMPLOYMENT & DISABILITY

The following submission is a compilation of responses from the three undersigned persons.  W e are three young people who all reside in and around the NSW country town of Parkes. We are all current recipients of the Disability Support Pension, and we all want to work, but to date have had no success in achieving that goal. 

 The three of us have agreed to prepare and present  one  group response to the

 Issues Paper 2: “Issues Facing People with Disabilities”.

Issue 1, Barriers faced by people with a disability who might seek employment:-

a) Our most pressing concerns are; 

. We are aware of  some gaps in our pre-employment skills, but there is no service 

  to train us in these skills.

           . We are also aware that as people with disabilities we might no be able to do all

              the tasks an employer might expect a non-disabled person to do. We are fearfull 

              that if we get a job we might be asked to do a task we cannot yet do, and the 

              employer will then put us off.

     . From personal experience we feel many employers make us feel bad by making 

       a big issue of our disability. They don’t  welcome our strengths and abilities.

      b)  Factors making us reluctant to seek or stay in jobs;

             . We have found that to be eligible for many jobs you need a specific Ticket or 

               Certificate.  Most of these require us to pay a full fee to a training provider. Also, 

                in our area , to access some training programs requires us to travel to another 

               town. We have to pay a lot of money out of our DSP to do these things, with 

               no guarantee of a job to repay our efforts. We really can’t afford to improve our 

               skill levels under the present system.

             .  Lack of previous real work experience to give us self confidence in the  

                workplace.

             . Employment agencies often don’t spend enough time matching our abilities to 

               real jobs, so we don’t feel confident in the placements they offer us .

c)   Example;

        One of us was offered a job in an area he had skills in.  But in the workplace he 

        was required to lift items  to  and from high level storage. He could do all the stuff 

         on the workbench, but not the lifting. This was not a workable situation.

d) Particular Problems;

. With physical issues, employers need to be flexible enough to adjust the work  

   requirements to our physical limitations.

     . With intellectual and learning issues, we need to be allowed extra time and extra 

        practice sessions to perfect our skills.

Issue 2;  Assistance Currently Available:-

 In our rural community we have only experienced the Disability Employment Service, which is one person split over two towns and without enough time to meet face to face with us on any regular basis. 

We don’t see any new initiatives out here to help us get real jobs. 

Issue 3;  Our Solutions:-

a) Steps Governments could take;

. Increase the availability of subsidies to employers to modify workplaces.

. Expand the work subsidy program to cover longer time periods, eg 6 months

. Mobility Allowance should be available on a “as needed” basis . eg to assist travel   

  to another town to check out a job/training opportunity.    

.  Training organisations should be required to allocate a small number of places in    

   each course to people with disabilities.  These places should be subsidised so 

   the people with disabilities pay a lower fee.

.  Regulations should be changed to allow any DSP Job seeker to arrange their 

   own “Work Experience” Contract where and when they can, this is important in 

   rural areas. The Government  should underwrite the insurance for this.

    b)  Other measures;

           .  In rural areas, employment seekers on DSP, employment agencies and 

              employer representatives should be supported to get together on a regular basis 

             , eg 6 monthly, to discuss and share issues and experiences.  This will help 

             develop a community sense of responsibility, and assist us to better understand 

             the real job options in our region.

Thank you for considering our submission in your Inquiry.

Yours faithfully,

Ms Melissa Furber

   Mr Scott Page                                  Mr Peter Kop
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