A personal submission
I have read much of the discussion paper before it was released but unfortunately the time available was limited.

Firstly let me say that the recommendations are good and sound. Writing such a paper is an extremely difficult task, and the authors are to be congratulated. There has been a great effort at striking a balance for women, men, work, and family. I have spent many years working with women and men on their issues, and it takes enormous diplomacy to speak with either women or men and not loose them. It's not just a matter of doing a good job: it's a matter of doing a sufficiently excellent job to bring people along without grievance. 
The following is informed by my counselling work with men and women over the past three decades. Unfortunately the academic work for fathers and men is way behind that for mothers and women, and is not available to back up my observations and argument. 

The direction for fathers in families is clear. It is to be "the primary parent in full cooperation with the other primary parent".

Much better support, both emotional and physical, is needed for mothers so that her life dreams and goals remain within reach, especially (but not limited to) following the intensive first 3-4 years after childbirth.

The direction for institutions should be: "exquisite care is needed for all family members". All adversarial processes (or processes that leave a parent out) in institutions that deal with families (and there are many) need to be changed so that harm for children can be lessened. Children's personal well-being in my experience depends on the health of the relationship with both parents. From my work as a counsellor with the children of divorce (now grown up) I am quite confident of this. The experiment over the last 30 years with removal of one parental relationship to strengthen the primary parent has taken a terrible toll! There is much anecdotal evidence for this with those I work with.

The discrimination that men suffer - by society and through it's institutions - is to push them into the old secondary parent role and primary paid worker. Make no mistake: the discrimination is heavy, and it is less than fully acknowledged.

The path to relationships where all the parts of relationships are contributed to equally, is   very different for men (as individuals) than it is for women. While men do have the privilege of the expectation and experience of the primary work role (and there are many things that go well in a man’s life as a result) there is also a down-side wherein large parts of life - the intimate personal parts of life - are made more difficult. 

Over the gates of a now infamous work place is a much quoted motto: "Work sets you free". Work has not set men free. It has not given men the freedom to fully engage in the family. Men get sent off to work so a family can survive economically, and from my many years working with men in groups I know that it takes a very large struggle to take part in the family whilst a full time worker. Every father I have ever met in my life, when all the bravado and pretence is stripped away (after he is liked and listened to) and he talks frankly, would give anything if he could just have the time with his family he really wants. While not all dads will be able to say this clearly, a listen to his life story will provide an explanation for any apparent deviation. 
There is a different struggle for a woman to be a full time worker and a mother and not be more distant from her children.  The way institutions relate to her is different then to her male partner. In my counseling work it is obvious that accurate listening is needed for the client that fits her/him as near to exactly as can be managed to firstly see her/his struggle and then allow growth.  This depth of care is also needed at an institutional level. A one size fits all approach can not be seen as adequate.
Large parts of men's personal make-up are a result of an acceptance of large social forces. Like every group that attempts moving towards a better life, a long struggle is required.

The anti-discrimination system has not been useable by many men. The reason is simple. Men as a group would have had to have overcome successfully the large social forces keeping them out of the home and in work, to have become the primary parent, and would have had to have suffered discrimination as a result, before the existing anti-discrimation system would be of assistance. The system has been designed without enough consideration for fathers and the struggles that they face as they carry the burden of the primary paid work. The system short-changes men (and ultimately therefore women too). It needs to be changed so that assistance can be given to men where they are and the discrimination they face, and not just where they are supposed to be according to the system. 
I have been part of men's groups and organisations for 28 years, and during that time there have been many men who have wanted to take part in a change in their lives that will enable a better balance of work and family. I have sought out as wide a range of men as possible, and I'm confident that men can be reached for this change. It is a change that men want. We do need to face that we will have a social collapse if men tomorrow withdraw en mass from work responsibilities and simply do a much larger part of the home life/work. Our society is completely dependent on the work contribution that men make. Men’s slowness to take up equal share of work in the home is not because they are bad or lazy: it's just that men carry most of the heavy, exhausting, over-responsible work (with the exception of giving birth and breast feeding.) I have been working from home and have been doing the office work/child care/customer relations/and the many tiny tasks. Men do multi-task. It's just not common yet. There are times where the sheer tension of work has anyone lose multi-tasking and become single-focused. It is a measure of the tension involved. Everyone while less tense can do many different things. Under tension, each will lose their least easy capabilities .
The main missing part of the discussion paper is the detail with which men need help so that relationships of complete respect can be had with all members of the family. It is about support for the primary paid worker to re-enter the family. There is already support for the primary parent to re-enter the work force. Both moves are well worth support for everyone's benefit. Neither support functions are covered fully enough. (by the paper, or in society)
There is a particular struggle each of us has dealing with intolerance/irritation so that our dear one’s struggles are met with love. For dads in the primary work role, all family members are dependent on him. This is not to diminish everyone's contribution, but it is to face that the culture deals poorly with assisting fathers by training them to give emotional/psychological support to a dependant spouse. Mothers often enter a crisis where much of their life dreams and goals may be lost to the endless housework and new parenting. The main unmet need remains getting enough support to mums so that her life choices remain open. 
The help needed by dads is to help him understand that all the emotional baggage of his dependents must be handled beautifully. It is essential to maintain support for him while he learns how to do this excellently enough. I have seen men join my network on the edge of divorce due to the resentment of the mum at being forced into the care-taking role. When he has been listened to about all that happened to him as a result, and the part he can take to restoring the balance in the care-taking work, the mum is greatly relieved that her man could help! There is no contradiction between mums and dads moving towards more equal relationships. There is a need to listen very well to each and reach them where they are struggling and give effective assistance. While there are many things that make family life difficult that dynamic where dad needs help so he can really help mum is all to common.
There is still a spin in the document that is waiting for men to do their part so that the project can move forward. While I sympathise with this "why do not men just catch up!", all humans move by small steps within their reach. For men to "catch up", assistance will need to be given in appropriate ways that allows that change. 

I like the work of HREOC and wish it to broaden it's focus so that men and fathers will be able to use a “Reaching for Fairness” across that part of society that HREOC engages with. I have been asking men to make submissions and there is a wide range of reactions! All I have spoken with, want and like a move to more equal contributions in work and family for women and men. There are men in my network happy to work toward bringing on board more of the un-reached or hostile, and be making a positive contribution to the project of reaching for equality.

With warm regards, Paul Whyte Secretary Sydney Men's Network 

